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Unit Description (PES Section A, Item 2.c.)

 HQMC (JSB, PL, PP&O)

Duty Assignment (PES Section A, Item 4)

JOINT ACTION CONTROL OFFICER

Billet Description (PES Section B)

- Serves as the Joint Action Control Officer, the primary administrative point of contact between HQMC and the Joint Staff.

- Responsible for receiving, assigning, tracking and finalizing all Joint Actions requirements from the Joint Staff to HQMC.

- Coordinates the responses and registers Marine Corps position with the Joint Staff.

- Coordinates with Special Assistant for Joint Matters, Office of the Director Joint Staff for all matters pertaining to meetings with the JCS, OPSDEPS and DEPOPSDEPS Tanks.

- Supervise the preparation of Joint and OSD actions requiring a USMC position.

- Supervise the preparation and building of General officer briefing binders for Tanks.

- Manages clearances and assigns duties to the Crisis Action Team Liaison billets.

- Responsible for PP&O and Joint Staff Branch Action Officer Course brief.

- Responsible for storage and accountability of classified material within JSB.

Other Information (your personal perspective/input)

· Location of your office is in the Pentagon.

· May be able to get parking pass, but Metro will get you here early enough. 

· Housing costs are high $500K (+) for a 4-BR to live within an hour commute.

· Office is 2 colonels, 2 Sgts. and you.

· Interact with Joint Staff, other services, and HQMC sections.

· Work hours: 0600-1730 with 2-3 days per week 1830 or longer.  No watch duty though. 

· You will know a little bit about everything in DOD/USMC and know who the POC is for just about every topic.

· You live by, “what do I know, who needs to know, who have I told.”  Frequent e-mails to CMC, ACMC, DC/PP&O. 

· Begin TS/SCI investigation, Need good computer/MCATS skills.

· Job is mainly reactive, so it is possible to get some PME done. But requires initiative for quick resolution of hot actions-need to be persistent to get required briefs from colonels/LtCol’s routinely.

· Billet historically an aviator due to similarities of running a flight schedule

· Does NOT qualify as a joint tour

· The office number is DSN 223-2071 and COMM (703) 693-2071.
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Unit Description (PES Section A, Item 2.c.)

SECURITY DIVISION, PLANS, POLICIES, AND OPERATIONS (PP&O), HQMC, CMC(PS)

Duty Assignment (PES Section A, Item 4)

SECURITY FORCES (INTERAGENCY) SECTION HEAD

Billet Description (PES Section B)

-     Exercises staff cognizance over Marine Corps security forces to include:

Marine Corps Security Force (MCSF) BN

Marine Security Guard (MSG) BN

Antiterrorism (AT) BN 

Chemical Biological Incident Response Force (CBIRF)  

· Develops policy and monitors directives, procedures, and equipment to develop 

      integrated security plans for protection of high value strategic assets and weapons.

-    Coordinates Marine Corps interagency support to National Security Special Events  

     (NSSE). 

-    Routinely represents Marine Corps interests and interfaces with OSD, Joint Staff,   

     Service Components, and the interagency.

-    Develops policy for USMC Civil Support and Consequence Management Activities.

-    Represents CMC to Department of State for all MSG BN matters and the Security 

     Policy Verification Committee (SPVC) at the Defense Threat Reduction Agency  

     (DTRA).

-    Serves concurrently as MCSF Liaison Officer to Director, Strategic Systems     

      Programs (DIRSSP): Physical security subject matter expert for DIRSSP.

Other Information (your personal perspective/input)

· Orders for this billet state that you will report to Naval Sea Systems Command Headquarters Washington DC (MCC TVC), this billet has historically been funded by the Navy in exchange for Marine Corps security support. 

· Location of your office is in the Pentagon 4A324.

· Housing costs are high $500K (+) for a 4-BR within an hour commute.

· Recommend trying various commutes during your house hunting before deciding on where to live.  Talk to peers already working in the Pentagon.  Look at alternative transportation, i.e. VRE, “slugging” etc.

· Exciting, fast paced, “high-vis” billet.  You will brief GO/FO (to include D/C PP&O/ACMC/CMC) on contentious issues.

· Work hours: 0600-1800 with 1-2 days per week 1830 or longer.  

· Frequent TAD.

· Requires TS/SCI.

The office number is DSN 222-4242 and COMM (703) 692-4242.
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Unit Description (PES Section A, Item 2.c.)

 CMC (PP&O) HQMC (POE-70)

Duty Assignment (PES Section A, Item 4)

Mobility, Counter-mobility Officer

Billet Description (PES Section B)

- Serves as the Ground Combat Element (GCE) Advocate’s primary combat engineer, mine countermeasures (MCM), mobility, counter-mobility subject matter expert (SME). 

-Maintain cognizance of GCE capabilities and requirements related to combat engineer, MCM and mobility, counter-mobility matters.

-Maintain an in-depth knowledge of FSSG/Wing combat engineer matters.

-Coordinate with MCCDC, other HQMC agencies, and the Marine Corps Engineer Center of Excellence (MCECoE) to enhance the MAGTF’s overall combat engineer effectiveness.

-Research and prepare briefs, papers, presentations, and correspondence for CMC, ACMC, and PP&O Department leaders to include matters related to the Joint Staff and Congressional testimony. 

-Serve as advisor to the Division Combat Engineer Operational Advisory Group (DCEOAG). 

Represent Deputy Commandant (DC), PP&O on combat engineer and MCM matters. 

-Act as Naval Surface Fire Support (NSFS) Officer and POE-70 Section Head as required.   

Other Information (your personal perspective/input)

· If you get sent to HQMC, PP&O is a good place to be. 

· You are in a three (3) Marine Section. 

· The name of the section is POE-70; Mine Countermeasures (MCM) and Naval Surface Fire Support (NSFS).

· The Section Head is a USMC LtCol/ 1302. 

· The NSFS Officer is an Arty Officer/ 0802. 

· Your billet is a Capt/ 1302 (trying to get it upgraded to Major). 

· Location of your office is in the Pentagon.

· Getting a parking pass is unlikely but you will rate $100/month in Metro coupons which can offset transportation costs. 

· Most Marines if they are married have a significant commute (a majority live to the south by Quantico but some live in Maryland). Single Marines tend to live closer but they live in small apartments or townhouses unless they are wealthy. 

· Housing costs are high $500K (+) for a 4-BR to live within an hour commute.

· Work hours: 0600-1730 with 2-3 days per week 1830 or longer.  No watch duty though. 

· You will know a little bit about everything in DOD/USMC and know who the POC is for just about every topic.

· You live by, “what do I know, who needs to know, who have I told.”  Frequent e-mails to CMC, ACMC, DC/PP&O. 

· TS/SCI clearance required. Need good computer/MCATS skills.

· Significant involvement in current operations, to include Joint IED counter-measures. 

· Job is mainly reactive, so it is possible to get some PME done. But requires initiative for quick resolution of hot actions-need to be persistent to get required briefs from colonels/LtCol’s routinely.

· Interact with Joint Staff, other services, and HQMC sections.  Does NOT qualify as a joint tour

· The office number is DSN 222-4300 and COMM (703) 692-4300.
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Unit Description (PES Section A, Item 2.c.)

HQSVC BN, MCRD SD

Duty Assignment (PES Section A, Item 4)

CO, SERVICE CO, HQSVC BN

Billet Description (PES Section B)

-Standard company commander responsibilities (no operational mission, however)

Other Information (your personal perspective/input)

-Company Cmdr of a garrison unit of approx. 250 Marines, including G-3, G-4, Band, Facilities Maint., Finance, etc.
-Typical joys and frustrations of being a HQ-unit CO, where the section OIC's work for General Staff officers

-Great family time - this Bn takes about every 72 and 96 imaginable

-Great for families (San Diego Zoo, Sea World, sports) or single life 

-Zero field time (try as you might), save rifle/pistol ranges

-Houses are very expensive in So Cal.  In general, options are to buy a house (30-75 min commute in most instances) or pay high rent for an apt (10-15 min commute)

-Heavily subsidized public transport (train) is available if you live on/near the coast (e.g. Oceanside).  Net cost is about $25/month.  Train Station is about 12 min walk from the Depot

-Highways to/from San Diego can become nearly as congested as DC area during rush hours

-Excellent opportunity to complete Cmd & Staff DEP (instructors meet 1 night per week, complete 8801-3 or 8804-9 in an Oct-May course) and other off-duty education

-Will typically spend 1 yr at this billet, and then rotate to RTR as a Bn XO, H&S Bn S-3, or G-3 staff officer

The office number is DSN 278-9276 and COMM (703) 784-9276
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Unit Description (PES Section A, Item 2.c.)

Recruit Training Battalion, Recruit Training Regiment, MCRD San Diego

Duty Assignment (PES Section A, Item 4)

Executive Officer

Billet Description (PES Section B)

- 9910 Billet (Generally serve two years as XO, then move to regiment or depot)

- Manage the Battalion Staff (S-1, S-3, S-4, Reassignment Section)

- Responsible for recruit related administration, including the discharge and reassignment processes

- Daily Supervision four training companies all at varying points along the recurrent training schedule.  This includes generally 3-4 Company Grade officers per company and about 30 Drill Instructors

- Responsible for Family Advocacy Program

- Responsible for oversight of the recruit training process, including performing all tasks/missions in accordance with regulations and the Recruit Training SOP

- Responsible for the maintenance of recruit barracks and the Battalion CP area

- Responsible for administration of investigations and inquiries

- Liaise with various agencies on base (Medical, Dental, Armory, GME, etc.)

- Participate in various formations, parades, and graduation week festivities (Motivational Run, Battalion Commander’s Inspection, etc.)

Other Information (your personal perspective/input)

· Located at MCRD San Diego- great location for staying in SoCal from CamPen or Miramar.  Housing is expensive, however, so be prepared to commute or get relatively small government housing (there is Navy Housing in the area)

· The job is pure leadership- you will have 20+ Company Grade officers, 120+ Drill Instructors, and about a dozen other Marines and Sailors to lead, train, and mentor

· Optempo is high in the summer-fall, but slows down in the late winter and spring (due to the influx of High School Grads who ship to Bootcamp after graduation)

· Little field time, although participation in field and rifle range training at Edson Range, Camp Pendleton is encouraged as a part of normal duties

· Great job to learn about leadership, particularly if you are from an MOS that does not offer a traditional command path.  The Executive Officers generally come from a rather eclectic mix of MOSs, including Combat Arms, LogOs, Communicators, Airwing types, etc.

· A great opportunity to work with our best Marines (Drill Instructors) and motivated young Captains and Lieutenants, as well as accomplishing the ‘Making Marines” part of our two part charter (the other being winning battles…)

· Great job to get into and stay in great physical shape- PT is definitely a daily part of doing business.

The office number is DSN 524-4334 and Comm (619) 524-4334.
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Unit Description (PES Section A, Item 2.c.)

Expeditionary Warfare Training Group Atlantic

Duty Assignment (PES Section A, Item 4)

COURSE MANAGER FSCC

Billet Description (PES Section B)

- 0802 Major Billet

- Course manager of the FSCC Course of Instruction (Bn Level FSCC)

- Responsible for all MCAIMS maintenance and revision for FSCC

- Daily Supervision of Ground Fire Support Instructors for Tactical Air Control Party (TACP), Fire Support Coordination Center (FSCC), Special Operations Spotters Course (SOSC---soon to be Universal Ground Spotter)

- Responsible for the development and instruction of the Expeditionary Strike Group (ESG) Supporting Arms Coordination Center (SACC) Team Trainer

- Conduct of all Mobile Training Teams for fire support

Other Information (your personal perspective/input)

· Location of your office is at Bldg 3504, Naval Amphibious Base, Little Creek, Norfolk, VA.

· Commute can be from 15 to 45 minutes assuming you live in Virginia Beach/Chesapeake area. 

· Housing costs are high $200K (+). Base housing two year wait.

· Work environment and equipment is very good.

· Fellow officers are some of the best in the Marine Corps.

· IT IS NO LONGER A GRAVEYARD!!! The changes in intent and focus, as well as real world operations have increased the importance of what we do here in supporting the DIV, MEB and MEF.

· Work hours are to mission accomplishment but TAD is very frequent.

· You are instructing some of the best the Marine Corps has to offer from Sgt's-Lt.Col's in fire support coordination.  This increases your skill level immensely in fire support by not only learning the material in more detail than ever before but you have a great opportunity to learn from the wide variety of students.

· You need to attend Formal School Instructor Course en route if possible.  If not you can attend while here.  You will teach many classes in all courses of instruction.

The office number is DSN 253-4615 and Comm (703) 462-4615.
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Unit Description (PES Section A, Item 2.c.)

 EWTGLANT, NAB Little Creek, VA

Duty Assignment (PES Section A, Item 4)

Universal Ground Spotter Course Manager

Billet Description (PES Section B)

-Serve as program manager for Universal Ground Spotter (UGS).

-Ensure curriculum materials and presentations remain both current and relevant.  

-Participate in and provide expertise to Navy and Marine Corps training exercises, simulations, and evaluations as directed.  

-During live-fire Tactical Air Control Party (TACP) instruction, provide immediate and pertinent debrief items to student controllers.

-Serve as an assistant instructor to other supporting arms and staff planning courses as required.  

-Represent the command at various fire support conferences and symposiums.  

-Provide leadership and mentoring to the junior officers and enlisted Marines of the Division. 

-Integrate new systems and new doctrine into the UGS course.

Other Information (your personal perspective/input)

· Location of your office is at Naval Amphibious Base, Little Creek, in Virginia Beach.

· Housing costs are moderately high $250-300K (+) for a 4-BR to live within an hour commute.

· Office is N59 Supporting Arms.  1 LtCol Division Officer, 2 Majors, 2 Captains, 2 Sgts, and you.

· Work hours: 0700-1630.  No watch duty.  Expect 5-7 days average TAD per month. 

· Area schools are excellent to above average.

· Lots of military in Hampton Roads, robust exchange, medical, admin, and other military support systems.

· Significant time spent supporting both joint and naval exercises both local and abroad.   

· You will become well versed in both tactical and operational fires.  Significant knowledge of CAS and aviation related defiantly needed. 

· Should have enough time to do both PME or off duty education if desired.  

· No joint credit.

· The office number is DSN 253-8792 and COMM (757) 462-8792.
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MCC:  069  RUC:  30381

Unit Description (PES Section A, Item 2.c.)

 H&S CO OCS TRNG CMD

Duty Assignment (PES Section A, Item 4)

LOGISTICS OFFICER

Billet Description (PES Section B)

- Advise the CO concerning logistical, facility, maintenance and fiscal issues.

- Develop and staff command policy influencing the conduct of logistical service support functions.

- Coordinate, develop, execute the command's fiscal year budget.

- Coordinate/supervise logistical and fiscal support for OCS and candidate training companies.

- Coordinate/supervise facility maintenance support for OCS, OCS short/mid/long-range facility planning and grounds maintenance for Area III Commander.

- Supervise and ensure supply, motor transport, communications, armory, ordnance, and maintenance section readiness and command compliance of environmental regulations/standards/orders.

- Serve as Project Manager on OCS MILCON; attend construction/facility mtgs to coordinate/deconflict activity with OCS mission.

- Oversee, coordinate, inspect, and report on contracted mess hall food service support.

Other Information (your personal perspective/input)
· Billet location, OCS HQ/CP at 2189 Elrod Avenue.

· Not an unknown place; shake off your former candidate perspective if you left here with no desires to ever cross the RR tracks to Brown Field again.

· You’ll be on the “command bench” in case a company commander becomes injured down in the candidate training companies.

· Three main training cycles:  fall, winter, and summer.  Surge operations occur during the summer (May – August); do not expect a summer vacation until the last class graduates.

· Average workdays with candidates on deck can be 12 hours or more, depending upon the training schedule.  Off cycle hours are 0730 – 1630 and flexible.

· I spend the majority of my time involved with military construction, facility planning and maintenance, fiscal policy and execution, and staff coordination with MCBQ G-4, G-5, Public Works, and the ROICC (Resident Officer in charge of Construction).  The OCS S-4 staff (3 Officers, 6-7 SNCOs and 30 to 80 marines) focuses on the daily logistical & service support requirements for candidate training.  There is one civilian on staff as the Fiscal/Budget Analyst.

· Cost of living in Northern Virginia is high.

· Single Family Dwelling cost vary depending upon your location

· North of Quantico:  $300k - $500k

· South of Quantico:  $250k - $400k

· There are several places to rent both apartments & townhomes in the local area close to base.  Homes are not hard to find to rent as well if you do not desire to jump into the real-estate market. 

· Traffic: traveling south to work goes against the grain and is an easier commute; traveling north to work is with the flow and subject to delays depending upon highway construction and commuters.  Various back-roads help, but average time is 30 minutes if you live 20 miles away from base.

· Back gate to Quantico is used more like the front gate to a base; expect delays at peak hours when coming aboard or departing Quantico.  Longest delay I experienced coming aboard was 20 minutes, but traffic has been backed up along both I-95 and Hwy 1 to get aboard Quantico.  Longest delay when departing was 45 minutes, but traffic flow has become much better and has averaged 15 – 20 minutes at the peak hour.

· Expect a 6-9 month wait for base housing.  Housing renovation is underway and currently due to construction has reduced the number of available houses. Students get priority, which will also restrict choices and availability.

· If you have children, it is recommended that you live on base.  Great opportunities for children as well as very convenient child care on base.

· Opportunities to pursue Masters and Non-resident seminars.

· No duty/watch standards.

· DSN:  278.4342 / Comm: 703.784.4342.
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Unit Description (PES Section A, Item 2.c.)

PERSONNEL MANAGEMENT DIVISION, M&RA Dept., HQMC 

Duty Assignment (PES Section A, Item 4)

GENERAL OFFICER MATTERS OFFICER

Billet Description (PES Section B)

· Monitor the assignment, promotion and retirement of all general officers.

· Assist the Director in the development of the annual general officer slate.

· Serve as the service representative for all general officer matters with the other services, the Dept. of the Navy, the Joint Staff, and the Office of the Secretary of Defense.

· Prepare general officer joint and internal nominations as required.

· Assist the Senior Leader Development Program (SLDP) Office with the administration of the general officer PME program.

· Provide information and recommendations as required on issues relating to general officer management, policy, and legislation.

Other Information (your personal perspective/input)

· Location of your office is in the Marsh Bldg aboard MCB Quantico.

· Commute can be from 15 to 45 minutes assuming you live south of base along Garrisonville Rd or down in Fredericksburg. 

· Housing costs are high $300K (+). Base housing is limited but should improve with PPV housing construction. Students get priority, and that restricts choices and availability.

· Work environment and equipment is very good.

· Fellow officers are some of the best in the Marine Corps.

· Work hours are generally 0645-1730.  However, there is a gym in the building and there is time for PT.

· There are no deployments, and the TAD is minimal (4X Executive Off-sites per year Jan-Apr-Jul-Oct for 3 or 4 days each).

· I consider this a very challenging job. You work directly for the Director, PMD (2-star) and your REVO is DC, M&RA (3-star).  You deal with all active duty and reserve general officers (including O-7 selects), the Joint Staff, the Unified Commands, OSD, and DoN on a daily basis. You spend 90 (+)% of your time behind a computer or on the phone researching records, orders, issues, etc. This job enables you to gain a one-over-the-world perspective of Manpower and the other departments of HQMC.  You definitely see the Marine Corps from a different perspective (from that of the general officers); this job will stretch your comfort zone and gives you insight into the Corps’ strategic decision making process. 

The office number is DSN 278-9200 and Comm (703) 784-9200.

MCC (PES Section A, Item 2.a.)

MCC:  086 
RUC:  30002

Unit Description (PES Section A, Item 2.c.)

G-3 TRAINING AND EDUCATION COMMAND

Duty Assignment (PES Section A, Item 4)

TRAINING READINESS OFFICER

Billet Description (PES Section B)

- Coordinates with service headquarters and sister service agencies, as well as USMC operating force commands, on training and education policy issues.

- Develops, coordinates, and updates service-level training and education directives.

- Develops and maintains service-level training and education policy documents that support the execution of the Training and Education Master Plan.

- Additional Duty as Training and Education Command Antiterrorism/Force Protection Officer.

- Additional Duties as Training and Education Command Joint Personnel Adjudication System Account Manager.

Other Information (your personal perspective/input)

· Location of your office is in the Daly Hall, Bldg 2079 aboard MCB Quantico.

· Commuting time varies based on distance from Quantico.  Live on-base especially if you have school-aged children. 

· Housing costs are high $300K (+). Base housing is limited but should improve with PPV housing construction. Students get priority, and that restricts choices and availability.

· Work environment and equipment is very good.

· Interaction with civilian contractors and civilian Marines as well as other officers- few troops.

· Work hours flexible, but overall predictable.  Occasional moments of high volume or crisis but few and far between.

· There are no deployments, and the TAD is minimal.

· A moderately challenging job- however it requires detailed knowledge of service organization.  Much dealing with Navy and DoD entities.  Lots of staff work and the associated frustration.  Take no pride in authorship or ownership but be ready to have the answers and be set to speak your opinions to senior/general officers and senior civilians that may not agree or understand the issue as you do. You spend 90 (+)% of your time behind a computer or on the phone researching issues and options.

· Compiles, edits, and tracks required TECOM reports including: the CMC/ACMC Biweekly report, TECOM Monthly report, TECOM weekly FPCON report, and the TECOM Command Chronology.

· Coordinates with service headquarters and TECOM agencies to correct deficiencies in USMC Antiterrorism (AT) training to include:  establishment of Level I AT certification for recruits and new lieutenants; and development of Antiterrorism Officer (Level II) training continuum.

· Tracks and develops TECOM policies/procedures to reduce problems with attainment of security clearances for initial entry Marines. 

· Active member of MCB Quantico Antiterrorism/Force Protection Working Group.

· Prepares various briefs and information papers for use by service-level decision makers.

· The office number is DSN 278-98577 and Comm (703) 784-9577.
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MCC:  086 
RUC:  30002

Unit Description (PES Section A, Item 2.c.)

G-3 TRAINING AND EDUCATION COMMAND

Duty Assignment (PES Section A, Item 4)

ENTRY LEVEL TRAINING COORDINATOR

Billet Description (PES Section B)

-Recommend training policy in support of Marine Operating Forces requirements, and coordinate implementation and management of Entry Level Training as required.

-Monitor all Entry Level Training Program related issues and occurrences that impact training and readiness within the Marine Corps.

-Serve as a liaison and coordinate relevant issues between the Entry Level Training Pipeline (MCRDs, SOIs, OCS, & TBS) and MCCDC, HQMC, other Services/Organizations external to the Marine Corps.

-Responsible for maintaining, reviewing, and revising MCO 1510.32_ Recruit Training, MCO 1650.39_ Combined Awards Program, MCO 3590.14_ Annual Rifle Squad Competition, MCO 1510.60_ ITS System for MOS 8511 Drill Instructor, and MCO 1510.25_ Troop Information.

-Sponsor Course Content Review Boards and assist MCRDs in the development and staffing of Programs of Instruction for Recruit Training and Drill Instructor School.

-Program sponsor for Annual Rifle Squad Competition and Combined Awards Program.

Other Information (your personal perspective/input)

· Location of your office is in the Daly Hall, Bldg 2079 aboard MCB Quantico.

· Commuting time varies based on distance from Quantico.  

· Housing costs are high $300K (+). Base housing is limited. Students get priority, and that restricts choices and availability.  Most officers live off base.

· Work environment and equipment is very good.

· Interaction with civilian Marines as well as other officers.  Little with junior Marines.

· Work hours flexible, but overall predictable.  There are no deployments.  Expect TAD once a quarter (site visits, CCRBs, conferences, etc…)   Expect to stand duty (MCB CDO) once a year.

· This billet also serves as the task analyst for the Programs of Instruction at both recruit depots and the Drill Instructor Schools.  Expect to attend the curriculum developer’s course within the first few months of checking in.  Heavy involvement with MCAIMs and the Systems Approach to Training (SAT).

· Prior experience at either of the MCRDs, SOIs, or TBS is helpful but not necessary.

· Heavily involved in Marine Corps Common Skills program, as well as ELT pipeline T2, statistics, attrition, standardization, and Marine Corps Lessons Learned..

· Additional duties include membership on the Marine Corps Foreign language committee, as well as program manager for both the Annual Rifle Squad Competition and CMC’s Combined Awards Program (DI, recruiter, MSG, CRS, and SOI instructors of the year).  

· A good portion of your time spent behind a computer or on the phone researching issues and options as well as coordinating with numerous HQMC organizations.

· Prepares various briefs and information papers for use by service-level decision makers.

· You will spend about 50% of your time on Entry Level Training issues.  As an action officer in the G-3, you will additionally spend a significant amount of time on numerous working groups, studies, attending / hosting conferences, etc..

       -     The office number is DSN 278-3045 and Comm (703) 784-3045.
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Unit Description (PES Section A, Item 2.c.)

 U.S. MARINE CORPS FORCES ATLANTIC

Duty Assignment (PES Section A, Item 4)

REGIONAL OPERATIONS AND PLANS OFFICER

Billet Description (PES Section B)

- Assistant head, (combatant command) branch, regional ops, plans policy, and force deployment directorate, G-3/5/7 Division

- Analyzes combatant command operation plans and contingency/exercises in regards to USMC force requirements

- Determines appropriateness of USMC force size required to accomplish tasks assigned

- Determines appropriateness of command relationships between deploying USMC force commander and gaining US/NATO commander employing the force

- Develops orders/directives to effect deployments of CDRUSJFCOM-assigned active and reserve USMC forces to support combatant commander’s deliberate planning efforts, contingency operations and exercises

- Effects deployment of CDUSJFCOM-assigned USMC forces in support of numerous operations for OIF, OEF and the GWOT

Other Information (your personal perspective/input)

· Location of your office in the MARFORLANT headquarters building, aboard the COMLANTFLT compound in Norfolk, VA

· The Tidewater area is very diverse and composed of several unique communities to include Norfolk, Virginia Beach, Suffolk, Portsmouth and Chesapeake.  There is much to do in terms of outdoor activities, sports and some cultural activities.

· Commute can be anywhere from 15 min to an hour depending on traffic conditions and where you live.  Having to cross a bridge or tunnel in the course of your commute will greatly increase the time it takes you to get to work.

· Housing costs are reasonable, depending on where you wish to live.  You can go from 150K to 300K+ for a single-family home.

· Work hours are reasonable and predictable from 0730 to 1630 with some flexibility depending on your workload.

· Non-deployable staff with little opportunity to travel.  Very stable environment for a family.

· Work environment is good.  Most of your time is spent behind a computer composing messages, e-mails and directives.

· A lot of time is spent on the phone with higher, adjacent and supporting commands.

· The job affords the opportunity to work on PME or pursue off-duty education.

· The office number is DSN 836-1620 and COMM (757) 836-1620.
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Unit Description (PES Section A, Item 2.c.)

 2D FORCE RECON CO, II MHG, II MEF

Duty Assignment (PES Section A, Item 4)

OPERATIONS OFFICER

Billet Description (PES Section B)

· Serve as the Primary Staff officer for Operations to the Company Commander.

· Direct, coordinate, and supervise the operations section, the amphibious operations section, the airborne operations section, and the combatant dive section.

· Conduct daily coordination with the MEF staff and MEU staffs.

· Serve as the Command representative, and MEF Subject Matter Expert (SME) on reconnaissance, during MEF Operational Planning Teams (OPTs).

· Maintain and review all Command operational SOPs.

· Serve, when qualified, as the Command’s Airborne and Combatant Dive Officer.  

Other Information (your personal perspective/input)

· Simply the best damn Major staff job in the Corps.

· Location of your office is at Court House Bay, Camp Lejeune, NC.

· Housing costs are relatively low $175(+) for a 3-4 BR within 30-minute commute.

· Base housing is available and being renovated for field grade; expect 6-12 mo. wait

· You have several sub-sections that fall under your control: operations, airborne operations, amphibious operations, and combatant dive operations.  

· Daily interaction and coordination with MEF and MEU staffs.  You will become a MEF-level MAGTF officer.  MEF-level OPTs, exercises, and staff coordination will expand your professional knowledge base of MAGTF planning and operations.

· Work hours: doesn’t matter, you’ll be so damn busy and having a blast that time is irrelevant.

· Begin TS/SCI investigation immediately

· Be prepared to write well, master PowerPoint, and perfect your briefing skills.  

· You will spend the first several months learning from the absolutely finest SNCOs in our Corps.  Your section is the main effort of the command, and is responsible for training Platoons to support each deploying MEU and fighting the Company (-) during OIF III and IV rotations.

· Leadership – don’t underestimate the challenge.  The Command’s SNCOs and NCOs are intelligent, articulate, and extremely self-confident.  They expect you to be the best at what you do, and that you are willing to learn from them.  The Company is not a “jump and dive club” and if you are a “badge hunter” your time in the command will be short.  

· PME – you are expected to start Command and Staff Non-Resident PME if you haven’t done so already.  What you learn will directly improve your abilities as a MEF-level officer.  

· Individual Training – dependent upon operational tempo, you will have the opportunity to attend some of the most challenging and demanding schools in DOD.  

· POC numbers are: 

· XO DSN 750-7786 and COMM (910) 450-7786 (Primary)

· S-3 DSN 750-7775 and COMM (910) 450-7775 (Alternate)
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Unit Description (PES Section A, Item 2.c.)

 3D RECONNAISSANCE BATTALION

Duty Assignment (PES Section A, Item 4)

EXECUTIVE OFFICER or BATTALION OPERATIONS OFFICER

Billet Description (PES Section B) --- EXECUTIVE OFFICER

-Serve as principle assistant and advisor to the Commanding Officer.

-Direct and coordinate actions of the battalion staff.

-Perform duties of the Commanding Officer in his absence.

-Coordinate and supervise the completion of routine administrative duties as directed by the Commanding Officer.

-Act as principle liaison between MMOA and the battalion to coordinate officer slating and assignments.

-Supervise battalion fiscal policies.

-Serve as Battalion Safety Officer, Security Manager, and Family Readiness Officer.

Billet Description (PES Section B) --- OPERATIONS OFFICER

-Develop TSC reconnaissance activities in support of MARFORPAC/III MEF.

-Develop and submit off-island training CONOPS and funding proposals.

-Develop Recon Bn support CONOPS to Div/MEF/JTF/ACM.

-Supervise action officers for off-island training programs.

-Develop the Bn's annual training plan IAW mission requirements and Div/MEF TEEP.

-Coordinate and review all LOIs for battalion training events.

-Coordinate planning, site surveys and advance parties for all Bn training events.

-Represent the Bn at MEF/Div TEEP conferences and recon/special skills conferences.

-Supervise the coordination of training areas, ranges and assault support requirements.

-Supervise the coordination and conduct of all battalion annual training requirements.

-Review and submit recon debrief, AAR and foreign military assessments to HHQ.

-Ensure timely & accurate reporting of SORTS/DRRS, ACM, & Div SitRep requirements.

Other Information (your personal perspective/input)

· By T/O, the XO billet is an 0202 and the S-3 Officer is an 0302.  However, the staffing goal is to have two majors (one 0302 and one 0202), the senior major fills the XO billet.

· The Battalion is located at Camp Schwab and most officers live at Camp Courtney / Camp McT.  This means the drive is about 45 minutes not taking the expressway and 30 minutes taking the expressway (300 yen each way or about $6 a day).

· The Battalion has a traditional Division (Distant) Reconniassance Company and a Deep (Force) Reconnaissance Company.

· Numerous off island training events that the Battalion supports to include: BALIKATAN, COBRA GOLD, Philippine Interoperability Exercise (PIX), SAND FISHER (dive ops with the Singaporean military), and SOUTHERN CANOPY (MC-5 transition course twice a year in Australia). 
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Unit Description (PES Section A, Item 2.c.)

2D Fleet Antiterrorism Security Team (FAST) Company

Duty Assignment (PES Section A, Item 4)

Commanding Officer

Billet Description (PES Section B)

- Responsible for the training, combat readiness, and welfare of a 295 man, five platoon  Fleet Antiterrorism Security Team (FAST) Company.

- Organize, train, and equip FAST Platoons ISO the six month FAST Deployment Plan (FDP) Deployment Plan (FDP) to NAVEUR, NAVCENT, NAVPAC, nuclear vessel refueling/defueling, and contingency alert missions.

- Advise on all issues regarding administration, discipline, personnel and equipment, as well as the development and execution of the units training and employment.

- Responsible for the timely submission of all administrative requirements to include Fitreps, Pro/Cons, ADSEPS, legal matters, performance counselings and awards.

- Responsible for the professional development of 13 officers, 11 SNCOs, and 73 NCOs.

- Coordinate with CO, NWS, Yorktown for all matters IRT your CP, Barracks & facilities. 

- Provide positive representation of the Marine Corps in local community events/displays.

Other Information (your personal perspective/input)

· Operational chain: II MEF, 4th MEB (AT), MCSFBN, 2d FAST Co

· Location of your office is in Puller Hall aboard Naval Weapons Station, Yorktown, VA.  Office has a display case that includes all of Chesty Puller’s original medals, promotion warrants and sword.

· CO is designated “key and essential personal” for on-base housing.  CO rates a two story colonial home.  The front yard over looks the Colonial Parkway and the York River.  The back yard is the Station Golf Course (nine holes and $8 a round to walk the course).  Base housing will be PPV by Summer 05.

· Commute from on base housing is four miles through the restricted area and five miles if you drive the perimeter of the restricted area.  

· Civilian Housing costs vary greatly depending on where you live.  Closest commute options include Newport News, York County, and Williamsburg.

· Thirty minute drive to Norfolk, two hour drive to Quantico. 

· Work environment and equipment is unmatched in the Marine Corps.

· Operating budget in excess of $300 (K).  A healthy TAD budget allows for travel to visit deployed platoons to NAVEUR, NAVCENT, NAVPAC, Refuel/Defuel (RF/DF) Operations and contingency operations. 

· Fellow officers are some of the best in the Marine Corps.

· The CO’s office number is DSN 953-9203 and Comm (757) 637-9203.
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Unit Description (PES Section A, Item 2.c.)

MARINE CORPS SECURITY FORCE CO, GUANTANAMO BAY, CUBA

Duty Assignment (PES Section A, Item 4)

COMMANDING OFFICER

Billet Description (PES Section B)

· Command the 120 Marines of a Marine Corps Security Force company and manage a CMR of 24 vehicles, $4.0 million in equipment, and 25 facilities in support of security operations along 17.4 miles of fence line separating US Naval Base Guantanamo Bay from Cuba proper.

· Provide continuous observation along the border between USNB GTMO and communist Cuba IOT provide COMNAVBASE intelligence on Cuban military activities.

· Screen & reconnoiter the border between USNB GTMO and communist Cuba.

· Provide armed reaction forces on both Windward and Leeward sides of the base in order to respond to breaches of the external security.

· Provide security for and attend meetings between US and Cuban officials.

· Provide additional security as directed by COMNAVBASE for short-term military and emergency operations.

Other Information (your personal perspective/input)

· 2 Year accompanied tour.  You can go home and see your family most every night.

· Government housing only, with potential wait list of 2-3 months.

· NAVBASE very similar to a small town.  DOD schools present, small high school classes with minimal sports teams etc.

· Command a small headquarters element with the guard force rotating from CONUS.

· Water sports always available, beach, snorkeling, diving, boating, and fishing.

· Work directly for NAVBASE Commander.

· AMC availability to CONUS is excellent, limited availability to travel directly throughout the rest of the Caribbean from GTMO. 

The office number is DSN 660-2998-2554 and Comm 011-5399-2554.
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Unit Description (PES Section A, Item 2.c.)

1ST BN, 11TH MARINES

Duty Assignment (PES Section A, Item 4)

OPERATIONS OFFICER

Billet Description (PES Section B)

- Operations Officer.

- Responsible to the Commander for the battalion training programs and the day to operation of the battalion.

- Plan, coordinate and execute operations of the battalion to include field training exercises.

- Assume duties as the Battalion Artillery Safety Officer.  

- Draft command chronologies and training plans.

- Supervise the Marines in the operations section to include the battalion survey and NBC sections.

-Requires certification under the Joint Regimental Safety SOP as well as RSO courses at both Camp Pendleton and MCAGCC.

-The more you know about the interaction of AFATDS/EMT/IOS/C2PC the better.

Other Information (your personal perspective/input)

· Location of your office is in Bldg 43324 in Camp Las Pulgas aboard MCB Camp Pendleton.

· Commute can be from 15 to 60 minutes assuming you live on base, Oceanside, Fallbrook, San Clemente, or Temecula. 

· Housing costs are high $300K (+).  A two bedroom condo in Temecula goes for almost $300K.  Outlying areas are about the only place to find houses for purchase that are family sized.  Base housing is limited. 

· Work environment and equipment is very good.  Both the gym and chow hall are fairly new and provide good services and facilities.

· Fellow officers are some of the best in the Marine Corps.

· Work hours dependent on OpTempo at the time.

· There are no deployments currently planned for the battalion HQ.  Expect to go to the field for a week every couple of months.  Expect 4-8 weeks in 29 Palms throughout the year depending on the CAX and DESFIREX schedules.

The office number is DSN 361-5571 and Comm (760) 763-5571.
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Unit Description (PES Section A, Item 2.c.)


I&I Staff, Battery M, 4th Battalion, 14th Marines, 4th Marine Division, Chattanooga, TN

Duty Assignment (PES Section A, Item 4)


Inspector-Instructor

Billet Description (PES Section B)

-Advise and assist the Battery Commander and Battery Officers in all aspects of Battery operations.

-Assist in planning, implementation and supervision of Battery training in order to ensure both mobilization and combat readiness.

-Command the Battery Site Support Staff, to include discipline and administration.

-Ensure Battery safety and accountability of all personnel and equipment.

-Manage material resources, fiscal, and facilities at the Reserve Training Center.

-Closely coordinate recruiting plan with supporting Recruiting Stations and Prior Service Recruiters to ensure long-term Battery growth.

-Assigned additional duty as Navy and Marine Corps Reserve Center AT/FP Officer.

-Responsible for all media and community outreach in Chattanooga and surrounding areas.

-Primary CACO Officer for assigned area.

Other Information (your personal perspective/input)
-Location of your office is in the Navy and Marine Corps Reserve Center, 4051 Amnicola Highway, Chattanooga, TN.  RTC is located within a county park on prime real estate on the Tennessee River.  The HTC is new, built in 1997, and includes new $550K upgrade to MT and Howitzer facilities.  All facilities issues are the responsibility of the Navy (we are a tenant activity).

-Commute can be anywhere from 5-20 minutes depending on where you choose to live (there is no such thing as rush-hour traffic in Chattanooga).

-Housing costs are moderate to low, and almost entirely covered by BAH.  A 3-4-bedroom house will not cost more than $130K.  For those married with children, Tennessee schools are okay; Georgia school district is excellent (Chattanooga is located in the TN/GA state line).

-I&I sets the work schedule, and workload goes in cycles between relatively low to somewhat intense.  Bottom line, you will have plenty of time to spend with your family.

-Other I&I sites within the Battalion are located in Huntsville, AL (firing Battery) and Bessemer, AL (HQ Battery and firing Battery).  The Battalion I&I is located in Bessemer, AL, approximately 200 miles (and one time zone) away.

-The TAD is minimal, and only normal deployments are once a year for annual training (last four annual training periods were in 29 Palms (twice), Camp Shelby, MS and Ft. Bragg, NC).  That being said, if the Battery mobilizes, you stand available for deployment as well.  If you do deploy, a PWST OIC (SMCR Officer) will be activated to fill your position.  Battery M is currently mobilized for OIF 2.2 and the I&I is deploying ISO OIF 2.2 as well (SMCR LtCol activated to fill PWST OIC position).

-This is definitely an Independent Duty assignment.  Your boss is 200 miles away, and while you will speak with him almost daily, you will probably only see him once or twice a quarter.  You are responsible for certifying all diaries and associated administrative requirements, embarkation (MSDD II), maintenance, fiscal matters, and just about everything else normally associated with an Artillery Battery.  You have 10 Marines and 1 Corpsman on your Staff, 5 of whom are integrated into the Battery as well.  You are responsible for all CACO duties within a rather large geographical area – I have done 4 to date during this tour.  Ultimately, it is a challenging assignment, but also rewarding in that you work almost exclusively with limited guidance from higher, with virtually no supervision.

-Office number is (423) 697-7986/87/88 ext 149.
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Unit Description (PES Section A, Item 2.c.)

INSPECTOR-INSTRUCTOR STAFF, ENGINEER SUPPORT COMPANY (-), 6TH ENGINEER SUPPORT BATTALION, 4TH FORCE SERVICE SUPPORT GROUP (BATTLE CREEK, MICHIGAN)

Duty Assignment (PES Section A, Item 4)

INSPECTOR- INSTRUCTOR, ENGR SUPT CO, 6TH ESB

Billet Description (PES Section B)

- Advise the Reserve Co Cmdr on leadership, readiness, & training of the unit.

-Plan, budget, & execute in a fiscally constrained environment, for all Inactive Duty Training (IDT), Annual Training (AT) increments, pre-deployment training in support of Operation Iraqi Freedom II, & Annual I-I Staff Training.

-Act as the Responsible Officer for Det 1, H&S Co; Engr Supt Co (-); and I-I property accounts (CMRs).

-Ensure safe, efficient, & proper employment of Marines, equipment, & supplies.

-Supervise all administrative matters & monitor all Unit Diary entries.  Function as a Certifying Officer for Bridge Co A & Engr Supt Co and as the ELSIG Control Officer for the I-I Staff.

-Function as the Facilities Officer, Environmental Officer, &  the Hazardous Materials Officer for the site, which includes, but is not limited to:  5 buildings, 2 equipment lots, & 600 acres of training area (unimproved road network, 3 lakes, watershed.

-Monitor ceremonial details & foster relationships with the local community.

Other Information (your personal perspective/input)

- Location of your unit is the Navy/Marine Corps Reserve Training Center, located on the east side (101 Base Avenue) of Battle Creek, Michigan in the Fort Custer Industrial Park.

- Commute can be from 5 to 45 minutes depending entirely on where you choose to live. 

- Housing costs are moderate, but are 90% covered by BAH.  Single officers may choose to live in Kalamazoo, which is 20 minutes west of Battle Creek, larger, and has Western Michigan University.  Married officers and those with children will be just over the BAH rate when choosing one of the better communities/school districts.  - Work environment is good.  The facilities are outdated with planning underway to re-site the unit to either Fort Custer National Training Center (one mile to the west) or the Battle Creek Air National Guard Base (one mile to the east); however, this will not occur in the next five years.  Training areas and opportunities are superb.  Support structure is abysmal-lots are degraded, maintenance and warehouse facilities are inadequate, there is no loading dock, and the environment is especially hard on equipment. 

-Adjacent and higher.  You are dual sited with Bridge Co A (1302 Capt), 25 total Marines on the I-I staff, which provides you with depth and expertise at every MOS. Other I-Is are located in Folsom, PA (Bridge Co B); Tucson, AZ; Bakersfield, CA; and Fort Lewis, WA (Bulk Fuel A), Wilmington, DE and Green Bay, WI (Bulk Fuel B); Phoenix, AZ (Bulk Fuel C); Eugene, OR (Engr Co A), South Bend, IN (Engr Co B); Peoria, IL (Engr Co C); and the Bn Headquarters is in Portland, OR (H&S Co).

 -Unless your unit is activated (the entire Bn deployed (Jan, 2003-Jul, 2003 for OIF, Bridge Co B is currently deployed to OIF II-1, and Engr Supt Co (-), Bridge Co A, and Engr Co C are all activated and will deploy to OIF II-2) work hours are dependent on time of year, but overall predictable.  May through Aug is busy with detachments supporting various ATs.  Nov and Dec are also busy with support of the Annual Toys for Tots Campaign.

- Optempo.  There are no deployments (see above), and the TAD is moderate (CO/I-I Conference, Reserve Annual Training (AT), ESB OAG and MAGTF Engr Conferences total four to six weeks annually) and other training is as required (Ground Safety Manager, CACO training, EEO/Sexual Harassment Training, Advanced Logistics Officers Course (ALOC), Joint Course on Logistics, Marine Corps Logistics Education Program (MCLEP).  

- The tour has been challenging.  Daily you deal with administrative (MCEAS, MCMEDs, ROWS), intelligence (SIPR/STU, clearances), operations and training, maintenance  (LM-2, DPR), supply (CMR, DRMO), embarkation (MDSS II), and facilities (OSHA, environment, hazardous materials) issues.  You spend a majority of your time behind a computer or on the phone communicating with the SMCR leadership and Bn I-I chain of command verifying personnel, operations & training, or logistic issues.  MFR terminology is unique and 4th FSSG and MFR is understaffed, which exacerbates problems.

- Work number is (269) 964-8882, extension 11, cell phone number is (269) 209-4672.
MCC:  BAE

Unit:  Inspector-Instructor Staff, Company D, 4th LAR Bn, 4th Marine Division, Quantico, VA

Section A:
-Site commander responsible for facilities maintenance, family assistance, garrison equipment & supply.

-Provide daily administrative, logistical, technical, instructional & operational support to SMCR LAR company.

-Develop/execute mobilization personnel processing & embark plan ISO mobilization.

-Responsible for site demobilization preparation & support of SMCR unit.

-Develop/execute community outreach and Family Readiness programs.

-Perform casualty assistance calls.

-Responsible for the security, accounting & maintenance Mgt for 25 LAV's, 7 MT assets and associated EKMS, tools, engineer & communications equipment. 

-Plan, budget, implement annual training plan, training support plan and TEEP.

-Manage NPS/PS recruiting plan & achieve reserve referral credit mission.

Other Information (your personal perspective/input)

- Location of your unit is Camp Upshur (the very western edge of MCB Quantico.

- Commute can be from 20 to 45 minutes depending entirely on where you choose to live. 

- Housing costs are moderate to high, but are 90% covered by BAH with the area south of Quantico (Stafford and Fredricksberg) being the most popular and affordable.  You can live on base but availability is hit or miss.  Currently, the housing market in this area is very strong and you can expect to clear between $40,000-$100,000 on a home purchased for a three year tour.  

- Work environment is good.  The current facilities aboard Camp Upshur are outdated and have not been greatly improved since they were originally constructed in the late 1950’s (think Quonset huts and Butler buildings).  With that being said, a new reserve training center will be completed by the winter of 2005 which will offer all of the modern conveniences (central air, modern maintenance facility, etc.).  Camp Upshur is a 30-minute drive from mainside Quantico and approximately 20 minutes out from TBS so for the most part you are isolated and insulated from much of the activity that is typically associated with Quantico.  The advantages to being aboard Quantico are numerous and include easy access to HQMC supporting agencies, a base run by Marines for Marines, and easy access to training areas.  This last point cannot be overstated for a reserve unit as many SMCR units spend numerous hours every drill weekend moving to and from training areas.  In the case of Company D, you are literally right across the street from all the ranges and training areas to support your training with the exception of 25mm gunnery.  The downsides to being aboard Quantico, and in the D.C. area, are an increased number of requests for static displays and a high number of requests from contractors/MARCORSYSCOM agencies for support.

-Adjacent and higher.  4th LAR Bn is spread across the country: H&S and Company A at Camp Pendleton; Company B at Ft. Detrick, MD; Company C in Salt Lake City, UT; Company D at Quantico.  This presents some unique challenges as you are a continent and three time zones away from your boss and the supporting battalion staff.   You can also consider the other tenet organizations aboard Quantico as adjacent units as the I&I fills the role of Camp/Area Commander for Camp Upshur.  The requirements of this collateral duty are minimal except during AT/FP related training or planning.

- Optempo.  Generally, working hours are predictable with the most hectic being preparation for and execution of summer annual training periods and the Nov-Dec Toys for Tots Campaign.  Monthly drill periods can vary from admin and maintenance drills to tactical field training.  The I&I will also attend bn conferences, schools, and planning conferences that will generally total approximately one to two weeks a quarter.  During mobilization, obviously optempo increases dramatically as you prepare the unit for deployment.  Once the unit is deployed there is the potential for the I&I to deploy as an individual augment as happened during OIF I.    

- The tour has been challenging as you deal with a broad spectrum of issues and areas that would normally be dealt with by a battalion headquarters such as S-1 and S-4 functions.  As the I&I at Quantico, geographically separated from you chain of command, you are final decision on what goes and doesn’t (think more along the lines of a battalion XO) so you need to be a sound decision maker in order to be successful. 

- Work number is commercial (703) 784-2798/2799 or DSN 278-2798/2799.
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Unit Description (PES Section A, Item 2.c.)

I-I STAFF, HQ BTRY, 2D BN, 14TH MAR, 4TH MARDIV, GRAND PRAIRIE, TX

Duty Assignment (PES Section A, Item 4)

INSPECTOR-INSTRUCTOR, HQ BTRY, 2/14

Billet Description (PES Section B)

-Advise/assist the HQ Btry Cmdr and Bn Staff in all aspects of training, logistics, administration and operations to include the Annual Training Plan, drill schedule, pay and orders, transportation of things/personnel, tactics, embarkation and deployment.

-Serve as Site Commander for HQ Btry I-I Staff; exercise oversight of disciplinary matters, leave and liberty, awards, career development, PME and counseling.

-Provide oversight and management of all battalion supply and fiscal matter, including development and execution of the annual budget and CMR validation and reconciliation.

-Act as the Assistant Battalion I-I, overseeing the actions and providing guidance, assistance as required to the Firing Battery Inspector-Instructors.

-Ensure facilities are in compliance with all environment regulations.

-Serve as the Acting Battalion I-I as required.

Other Information (your personal perspective/input)

-Grand Prairie is not quite as rural as it sounds.  Situated about 5 miles west of downtown Dallas and about 20 miles east of Fort Worth.

-Location is excellent...cost of living is very inexpensive.  The Dallas-Fort Worth “Metroplex” has every thing that a major metropolitan area should (restaurants, airport, zoos, every professional sports franchise that you can imagine...football, baseball, basketball, hockey, arena football and there are several minor league teams in the area).  The local communities are, in general, conservative and very pro-military.

-Located aboard the former NAS Dallas, the facility is now called the Grand Prairie Armed Forces Reserve Center (GPAFRC) and is owned by the Army Reserve.  The Marine facility on the center is in excellent shape with a large motor pool and more-than-adequate office/warehouse/shop space.  Nearest military installation is Joint Reserve Base NAS Carswell (approx 30 miles west) with PX, commissary, uniform shop, etc.

-As the HQ Btry I-I, you are the jack-of-all trades...lots of supply issues, fiscal, logistics, maintenance, communications and operations.  Plus you have the site to supervise.

-Big- and little- blue arrow planning and execution.

-Some rail and tractor-trailer operations in conjunction Annual Training.

-Community-relations events.

-Next couple of years (2005-2008) will see major changes across this battalion as the High Mobility Artillery Rocket System (HIMARS) becomes operational.  Fox Btry (in Oklahoma City, OK) is transitioning right now and will have an Interim Operational Capability (IOC) sometime in the next year.  The rest of the battalion will follow at a later date.  You will get to be on the leading edge of that technology and capability.

-Office number is 972-343-4304 (commercial...No DSN capability).
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Unit Description (PES Section A, Item 2.c.)


I&I Staff, Company C, 4th Tank Battalion, 4th Marine Division, Boise, ID

Duty Assignment (PES Section A, Item 4)


Inspector-Instructor

Billet Description (PES Section B)

-Evaluate proficiency of company and develop a METL based annual training plan to improve performance focused on improving mission accomplishment.

-Responsible for maintaining all administrative, training, hazardous materials, medical, and supply functions of the unit.

-Manage the unit's operational budget.

-Ensure company is prepared to deploy through proper embarkation planning.

-Provide expert advice, guidance, and leadership training to the officers of the unit.

-Maintain a high state of equipment readiness through an aggressive maintenance and training program.

-Coordinate with the 12th Reserve Marine Corps district to ensure accurate recruiting goals are established and maintained.

-Maintain a positive image in the community by supporting requests for public support.

Other Information (your personal perspective/input)
-Location of your office is in the Navy and Marine Corps Reserve Center, 4087 W Harvard Street, Building 800, Gowen Field, Boise, ID.  RTC is located aboard a National Guard base.  All facilities issues are the responsibility of the Navy (we are a tenant activity).

-Commute can be anywhere from 10-30 minutes depending on where you choose to live (there is no such thing as rush-hour traffic in Boise).

-Boise is a wonderful northwestern location with a progressive town that is big enough to have anything you would want yet small enough to avoid city problems, a very outdoors oriented mentality, and a conservative population.  Virtually everyone loves living in Boise.

-Gowen Field and its training areas offer one of the world’s best tank gunnery ranges.  Company C enjoys the best facilities of any reserve tank company, including collocated office and ramp spaces, excellent ramp facilities, and superb host relationships that provide further local support.

-Housing costs are moderate to low, and almost entirely covered by BAH.  A 3-4-bedroom house will not cost more than $160K.  For those married with children, Idaho schools are good.

-I&I sets the work schedule, and workload goes in cycles between relatively low to somewhat intense.  You will have plenty of time to spend with your family.

-The 4th Tank Battalion headquarters is in San Diego.  The I-I is the only active duty Marine officer in Idaho and enjoys the associated independence.

-The TAD is minimal, and the only normal deployments are once a year for annual training.  There is limited potential to deploy with the unit.

-This is definitely an Independent Duty assignment.  You are responsible for certifying all diaries and associated administrative requirements, embarkation (MSDD II), maintenance, fiscal matters, and just about everything else normally associated with a tank company and the battalion support required to run it.  You have 10 Marines and 1 Corpsman on your Staff, 4 of whom are integrated into the company as well.  You are responsible for all CACO duties within a rather large geographical area – I have done 3 to date during this tour.  Ultimately, it is a challenging assignment, but also rewarding in that you work almost exclusively with limited guidance from higher, with virtually no supervision.

-The job gives you an intimate view of the reserve world with all of the amazing contributions of these citizen Marines and the associated frustrations of working with them.  You can work as hard as you choose—the only difference is the rewards the unit reaps depends entirely on your effort.  The duty is as rewarding as you make it.

-Office number is (208 or DSN) 422-6256.
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Unit Description (PES Section A, Item 2.c.)

INSPECTOR-INSTRUCTOR STAFF 4TH FORCE RECONNAISSANCE COMPANY HAWAII

Duty Assignment (PES Section A, Item 4)

INSPECTOR INSTRUCTOR

Billet Description (PES Section B)

- Advise the Reserve CO (LtCol) on leadership, readiness, & training issues for the unit.

- Principal link between the Reserve CO and integrated (active, active reserve, reserve, navy) force reconnaissance company as well as higher headquarters.

- Lead, train, and mentor (17) man I&I Staff in Hawaii and 0302 captain site commander at distant site.

- Ensure company is fully capable of completing required missions assigned to a force reconnaissance company and ready to deploy within 48 hours of activation.

- Ensure required training is planned, coordinated, supervised, evaluated, and conducted in a safe manner.

- Ensure accurate control, management, and reporting for the following staff sections: Administration, Intelligence, Operations (training, schools, SORTS, NBC), Logistics (Motor-T, maintenance management, supply, fiscal, medical, ordnance, embarkation), Communications (security), Amphibious (boats, UBA-SCUBA), Airborne (parachutes, HRST).

- Responsible for duties as CACO for State of Hawaii.

Other Information (your personal perspective/input)

- Reserve center is located aboard MCBH Kaneohe Bay. Great location and view from your office. Location aboard MCBH affords this unit many advantages that other I&I staffs don’t get to enjoy.

- Base housing is probably the best option unless you are independently wealthy; median price for a single family home in Hawaii is around $500K.

- Hawaii schools are notoriously poor above the 6th-7th grade level. Private school is recommended above that level, though affording the best ones here can be a challenge.

- I&I is responsible for the mobilization readiness of two sites; 4th Force Recon Hawaii and detachment in Reno Nevada 4th Force Recon in Reno NV. Site in Reno has active duty captain as site commander who reports to I&I.

- HHQ is located in New Orleans Louisiana. I&I works directly for 4th MarDiv Chief of Staff. Billet requires significant coordination with G-shops at division level and frequent TAD trips to CONUS for conferences. 

- While a great job, this is a very demanding billet that requires the ability to handle multiple, diverse tasks simultaneously while exercising leadership functions to I&I Staff and advising/training reserve personnel. Ability to operate with limited/no guidance is a must.

- Work hours are generally predictable but wholly dependent upon time management skills and ability to prioritize/delegate tasks. Summer is typically busy with AT schedules while November/December is Toys for Tots intensive.

- Majority of tasks revolve around admin (diary cert/MCEAS), fiscal, maintenance (DPR, LM2), embarkation (MDSS II), supply (DASF, CMR/MAL) and facilities issues. Many tasks require familiarity with issues very foreign to your average 0302 major- high learning curve early on with the requirement to handle pop-up requirements while proactively staying on top of routine issues. 

- Great opportunity to stay plugged into reconnaissance community. Unit frequently trains with active component reconnaissance units and supports same with logistical/training support while they are in Hawaii. 

- 4th Force Recon is Hawaii’s only SMCR unit, which due to unit type and proximity to MARFORPAC, results in significant attention from senior officers and local community interest.

- Strong potential for deployment with unit to support operational deployments. Unit deployed for OIF and is slated for future activation/deployment next year.

- Strongly recommend that the I&I show up as an already qualified 9953 with reconnaissance experience. Trying to carve out time to attend schools is a daunting challenge given the workload, particularly in light of ongoing operational climate. 
MCC (PES Section A, Item 2.a.)
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Unit Description (PES Section A, Item 2.c.)

INSPECTOR-INSTRUCTOR STAFF LIMA COMPANY MONTGOMERY AL

Duty Assignment (PES Section A, Item 4)

INSPECTOR INSTRUCTOR

Billet Description (PES Section B)

-Responsible for operation, administrative, medical, and material readiness and deployability of the company.

-Plan and coordinate battalion operations, training, and instruction as directed.

-Provide guidance and instruction to the reserve company commander and unit officers.

-Supervise I&I and reserve company staffs in the performance of their duties.

-Responsible for the accountability, administrative functioning, training, and ORM of the company and its assets.

-Responsible for the annual training plan and related fiscal/logistical concerns.

-Direct and supervise preparation for the MCAAT/MORDT/CGIP

-Coordinate, supervise, and execute the community outreach program.

-Responsible for logistical sustainment of an independent training site and coordinating capital improvement while safeguarding against fraud, waste, and abuse. 

Other Information (your personal perspective/input)

-Reserve center is located off base in Montgomery, Alabama approximately 2 miles from Gunter Air Force Base Annex.

-Housing costs are relatively inexpensive.  $120,000 -150,000 for nice 3-4 bedroom. Base housing is available at Maxwell Air Force Base that is home to the Air War College.

-Montgomery public schools are unsat. However, kids can go to DOD school on base until 6th grade if you live on base. Also surrounding towns of Millbrook, Prattville, Wetumpka have decent schools within a half hour from the reserve center. Auburn is approximately 45-minute commute and has great school system plus the benefits of living in a college town.

-I&I staff consists of you, 1stSgt, (3) administrators, (2) 0369s for training section, (1) 0351 for armory, (1) supply chief, and (1) HMC.  Also 2 Marine Prior Service Recruiters and 1 Navy Prior Service Recruiter work in the building.

-Air Command and Staff College/Air War College students are adcon to the I&I staff so there are approximately 10 other USMC Majors in town each year.

-Work hours: 0730-1700 with one weekend per month for drill. However, we usually take the following Friday off after weekend drill.  Schedule is flexible to your desires but requires some coordination with Air War College as they conduct all admin through your office. 

-More admin, supply, fiscal, facilities issues than anticipated. Setting up training and infantry related work is really the easy part and does not consume near as much time as admin, facilities, etc.  However, everything that you deal with will carry over to subsequent FMF tours particularly to XO jobs. Work Number is (334) 274-3800.

-If the unit mobilizes you will most likely mobilize with them.  During OIF all of our company I&Is filled gaps in the battalion staff i.e. the S-2, S-3, S-3A, etc.  Good opportunity to stay connected with your MOS and still do operational stuff. The likelihood of mobilizing during three-year tour is very high.

MCC (PES Section A, Item 2.a.)
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Unit Description (PES Section A, Item 2.c.)

I&I STAFF, COMPANY C, 1ST BATTALION, 24TH MARINES, 4TH MARINE DIVISION, LANSING, MI

Duty Assignment (PES Section A, Item 4)

INSPECTOR INSTRUCTOR

Billet Description (PES Section B)

- Ensure the company is combat ready in individual and collective MOS training, fire support coordination, and company-level tactics, techniques and procedures.

- Supervise the execution of all training; ensuring that it is focused, challenging, realistic, progressive, and is conducted safely.

- Coordinate with the battalion for all training, exercise, and operational matters.

- Maintain accountability for a separate company CMR, ensuring proper management of assets and tracking through TURBOSIRS to ensure combat readiness and immediate deployability.

- Supervise unit maintenance management for all T/E weapons and equipment.

- Certify all 3270 administrative system entries pertaining to the I&I Staff and SMCR unit personnel via UD/MIPS. 

- Provide necessary community support such as funerals, color guards, outreach programs, Toys for Tots, and other such events as directed.

- Lead, train, and mentor Officers and SNCOs of the company and I&I staff.
Other Information (your personal perspective/input)

- Location of your office is in the Navy and Marine Corps Reserve Training Center, 1620 East Saginaw St, Lansing, MI.

- Commute can be from 5 to 45 minutes depending entirely on which township you choose. 

- Housing costs are moderate, but are 90% covered by BAH.  Single officers choosing to live in one of the many high-end apartment communities in the Greater Lansing Area will do just fine.  Married officers and those with children will be just over the BAH rate when choosing one of the better school districts.  The summer has a high transient population, as Michigan State University is out of normal session.  This increases numbers of rentals, but can be tricky staying out of the "frat zone" without detailed reconnaissance.

- Work environment is very good.  Our facility is old (1947), but there are plans to relocate the unit to a new facility in the vicinity of the Capital City Airport in North Lansing.

- Fellow officers are geographically separated from you.  Additional I&I's are located in Grand Rapids, Saginaw, Detroit, and Perrysburg, OH.

- Work hours are dependent on time of year, but overall predictable and can flex to your needs/desires as long as you get the job done.  October through January is very busy with normal schedule and the Toys for Tots Program.

- There are no deployments, and the TAD is minimal (CACO and FRO training, the odd I&I Seminar, and planning conferences for annual training and OPTEMPO relief missions).

- I consider this a challenging job. You deal with all of the administration, maintenance management, embarkation, and training issues that you experienced as a company commander, but you are self-supporting so you need to know all of the systems (UD/MIPS, TURBOSIRS, MDSS II, etc.).  You spend 70 (+)% of your time behind a computer or on the phone communicating with the SMCR leadership and your HHQ verifying training, logistics, and personnel issues. You see the Marine Corps from a very different perspective, and learning to function on the different systems, modified timelines, and in a non-symmetrical chain of command is challenging. 

- If/when the unit mobilizes and deploys, you will either be integrated as a member of the battalion staff for the deployment, or will be made eligible for global sourcing to the same contingecy.  An officer known as the PWST, Peacetime Wartime Support Team, OIC will take your place while you are deployed.

- The office number is (517) 487-2992 ext 200.
MCC (PES Section A, Item 2.a.)
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Unit Description (PES Section A, Item 2.c.)

WEAPONS COMPANY I&I STAFF, 2D BATTALION, 23D MARINE REGIMENT

Duty Assignment (PES Section A, Item 4)

INSPECTOR-INSTRUCTOR

Billet Description (PES Section B)

-Responsible for the mobilization and training readiness of the company.  

-Advises/mentors reserve counterpart and assists where required.

-Responsible for the leadership, admin, PME, and training of an 11 member I&I staff.

-Responsible for unit internal controls relating to supply, fiscal, embark, and admin.

-Responsible for all unit admin, MCTFS, anti-terrorism/force protection measures, controlled docs, CMS, career planning, and correspondence.

-Ensures readiness through management of MDSSII data, UDL, & related embark SOP's.

-Serve as the Responsible Officer for unit's CMR account.

-Senior Active Duty Marine Officer/PAO aboard Naval Base Ventura County as well as San Luis Obispo, Santa Barbara, and Ventura counties; coordinates local USMC Community Action Programs, conducts CACO duties, Color Guards, Toy's for Tot's, and funerals.

Other Information (your personal perspective/input)

- The Reserve Training Center (RTC) is located in Port Hueneme, CA and is a tenant command aboard Naval Base Ventura County.  

- The RTC is located apprx 1-hour North (without traffic) from LAX.

- Base Housing is available.  2-3-bedroom condo’s start at the mid 300k range.

-Your I&I Staff consists of 10 Marines & 1 Corpsman.  The BN I&I (your RS) is located apprx 1-hour away in Encino, CA.

-Work hours will vary depending on the mission but are normally flexible and predictable.  Weekends are free except for drill weekends and the occasional funeral, color guard, or some other community relation event. 

- You will become intimately familiar with maintenance, admin, supply, fiscal, community relations, and the “Reserve World”.  Good job in preparation to be a BN XO.

- Unless the BN gets mobilized you should have time to finish your Non-Res PME, pursue a Masters Degree, and or spend time with family.  Good break from the FMF.

- Upon mobilization you will either deploy with the BN as part of the staff or become an individual augment.  I was sent to the RCT-1 staff during OIF-1.  

- 2/23 was last mobilized in Feb 02, participated in OIF-1, and was demobilized June 03.

- I&I Duty is both a challenging and rewarding tour.  You are the CMC’s direct representative to the local community as well as the lifeline to the reserve and retired Marines in the area. 

- Limited Liberty Opportunities for single Marines in the immediate area.

- The office number is DSN 551-3310 and COMM (805) 982-3310.

MCC (PES Section A, Item 2.a.)
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Unit Description (PES Section A, Item 2.c.)

COMPANY B, 1ST BATTALION, 24TH MARINES, 4TH MARINE DIVISION, MARINE FORCES RESERVE

Duty Assignment (PES Section A, Item 4)

INSPECTOR-INSTRUCTOR

Billet Description (PES Section B)
     -  
Serve as tactical, logistical, and administrative advisor and instructor to the CO

and provide oversight to all company activities to ensure proper execution.

 -
Ensure the company is properly trained not only in MOS training but fire support. coordination, company level tactics, and command relationships within the battalion.

     -
Responsible Officer for the Company CMR.

     -
Coordinate all training, exercises, and operational matters with the battalion.

     -
Coordinate with site CO ensuring Marine portion of facilities are properly maintained.

 -
Manage T/O&E, advise battalion of any deficiencies preventing combat readiness.

     -
Provide necessary community support such as funerals and outreach programs.

     -
Lead, train, mentor the Reserve Marines and I-I staff.

     -
Ensure required PME is accomplished by all applicable personnel.

     -
Other duties as may be directed.

Other Information (your personal perspective/input)

· Location of your office is in the Armed Forces Reserve Center located in Wickes Park, Saginaw, MI.  Building was built in 1989 and contains a full sized basketball court, weight room, and full armory.  Office space is plentiful for all I-I staff members as well as the Reserve Company officers and SNCOs.

· Primary training areas are Camp Grayling Army National Guard Base, and Alpena Combat Readiness Training Center.  Both sites are excellent.  Grayling provides the ability to fire and maneuver with all indigineous company weapons systems on multiple ranges, including a Multi-Purpose Range Complex (MPRC) similar to a range 400.  Alpena is smaller but contains an eight building MOUT facility with working sewer.  SESAMS is authorized at both training areas.

· Saginaw Township is part of the tri-cities in Mid-Michigan (Bay City-Midland-Saginaw), and surrounded by smaller townships.  Commute from a nice living area such as Shields Township is 10-15 minutes, 20-30 minutes from the other tri-cities. 

· Housing costs are average.  There is no base housing, rental housing is available throughout the area.

· Work hours are very flexible usually not requiring anything in excess of 0730-1630.  Work hours tend to surge during the summers, but the  funeral/parade/community outreach requirements are less than many other I-I stations.  The schedule is ideal if you are looking to further your education, or just want more family/leisure time for a few years.

· The other companies in the battalion are located fairly close (no more than 3 hours away), with the battalion HQ located 2.5 hours away in Detroit.

· If you enjoy hunting and fishing this is an ideal location.

· Be prepared to deploy ISO OIF if you move here in FY 05.  It is likely going to happen and will be the company's second deployment over there.  Future deployments after that, with the exception of the 2 week summer annual training deployments would be unlikely during your tour (2005-2008) barring some changes to the current deployment schedule for OIF.

· I-I duty is ideally suited to Maj(sel) coming off their Company Command Tour who is due to PCS or be sent to Division.  It is excellent prep-work for returning as a Battalion XO or OpsO as you work with commodities and accounts usually  maintained at a battalion level in the FMF (due to geographic realities of the reserves these accounts and equipment are maintained locally at the company sites).

· The office number is comm (989) 754-1442/6130.

MCC (PES Section A, Item 2.a.)
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Unit Description (PES Section A, Item 2.c.)

INSPECTOR-INSTRUCTOR STAFF KILO COMPANY 3/23 MEMPHIS TN

Duty Assignment (PES Section A, Item 4)

INSPECTOR INSTRUCTOR

Billet Description (PES Section B)

-Responsible for operation, administrative, medical, and material readiness and deployability of the company.

-Plan and coordinate battalion operations, training, and instruction as directed.

-Provide guidance and instruction to the reserve company commander and unit officers.

-Supervise I&I and reserve company staffs in the performance of their duties.

-Responsible for the accountability, administrative functioning, training, and ORM of the company and its assets.

-Responsible for the annual training plan and related fiscal/logistical concerns.

-Direct and supervise preparation for the MCAAT/MORDT/CGIP

-Coordinate, supervise, and execute the community outreach program.

-Responsible for logistical sustainment of an independent training site and coordinating capital improvement while safeguarding against fraud, waste, and abuse. 

Other Information (your personal perspective/input)

-Reserve center is located in downtown Memphis.  It is 10 miles from Naval Support Activity Mid South located in Millington.

-Housing costs are moderate, but BAH is quite good.  $200,000 -300,000 for nice 3-4 bedroom. Base housing is available on board the NSA.  I live there.  There is typically no wait for field grade officers/selects.

-Memphis public schools are very poor.  However, the surrounding towns of Millington, Germantown, and Bartlett have decent schools within a half hour from the reserve center. 

-The base has many off duty education possibilities with Masters Degrees available from Univ of Memphis, Arkansas and others.  The Naval War College seminar program is also available to assist in completion of non-resident ILS.

-I&I staff consists of you, 1stSgt, (3) administrators, (2) 0369s for training section, (1) 0351 for armory, (1) supply chief, (2) supply clerks and (1) HMC.  Also 1 Marine Prior Service Recruiter also works in the building.

-University of Memphis and Ole’ Miss MOI / AMOI and MECEP students are adcon to the I&I staff .

-Work hours: 0730-1700 with one weekend per month for drill. However, we usually take the Friday before and after weekend drill off.  Schedule is flexible to your desires. 

-TAD is limited.  The battalion HQ’s is in New Orleans and there is an occasional need to travel there.

-More admin, supply, fiscal, facilities issues than anticipated. Setting up training and infantry related work is really the easy part and does not consume near as much time as admin, facilities, etc.  However, everything that you deal with will carry over to subsequent FMF tours particularly to XO jobs. 

-If the unit mobilizes you will most likely go with them.  During OIF all of our company I&Is filled gaps in the battalion staff i.e. the S-2, S-3, S-3A, etc.  Good opportunity to stay connected with your MOS and still do operational stuff. The likelihood of mobilizing during a three-year tour is very high.

Work Number:  901-327-9350

Email:  simmonstp@mfr.usmc.mil

MCC (PES Section A, Item 2.a.)
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Unit Description (PES Section A, Item 2.c.)

 NROTC UNIVERSITY OF SOUTH CAROLINA

Duty Assignment (PES Section A, Item 4)

MARINE OFFICER INSTRUCTOR

Billet Description (PES Section B)

-Execute the duties of the Operations Officer of the NROTC Unit.

-Serve as the primary liaison with adjacent units including ROTC, military, and government agencies at the local, state, and federal level.

-Serve as the Instructor for the NROTC Drill Period.  

-Serve as the Advisor to the Midshipmen Battalion.

-Serve as Academic Advisor, mentor, and counselor for all Marine Option Midshipmen and MECEPs.

-Serve as the Advisor to the Semper Fidelis Society.  Plan and execute PT IAW MCO.

-Prepare all Marine Option students for OCS.

-Teach two accredited undergraduate courses: Evolution of Warfare (Navy 303) and Amphibious Operations (Navy 403).

-Teach a pre-TBS Lab (Navy 411) including 15 TDGs to the senior Marine Option Students.

Other Information (your personal perspective/input)

· South Carolina is generally a pro-military culture.

· Columbia is the state capital, bi8g enough to have everything you need but still small enough that crime is very low and people treat each other well.. 

· Ft. Jackson provides reasonable support (PX, commissary, etc.)

· DOD medicine is available on Ft Jackson.

· Housing is inexpensive, high-quality, and within a 20 minutes commute.

· MOI’s RS is the CO.  

· Navy C2 is in effect.  XO is the deputy CO.

· USMC program has been healthy for decades and remains so now.

· USC offers nearly 200 undergraduate degrees and a wide variety of master’s degrees.  I do not think there is really enough time in the day to do the job and take courses during the day.  Night school is an option.

· Work hours: Fall PT M/W/F 0600-0700, teach Amphib Ops or Evolution of War M/W/F 0800-0850.  In the spring on T/Th add Pre-OCS PT at 0600 and a Pre-TBS TDG Lab at 0730 as well.  Daily throughout the year secure NLT 1700.  Work about every other weekend (football stadium cleanups, drill meets, Semper Fi Society hikes, road trips, and FEXs). 

· Set the example at PT and in uniform, teach, mentor the MECEPS and Marine Option Midshipmen (total is around 30) as well as Navy Option students (total around 70).

· Not a joint tour

· My office number is 803 777 4150 

Email LUHRSEN@GWM.SC.EDU

MCC (PES Section A, Item 2.a.)
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Unit Description (PES Section A, Item 2.c.)

 MARCORDET FT BENNING GA

Duty Assignment (PES Section A, Item 4)

 INSTRUCTOR, INFANTRY CAPTAINS CAREER COURSE

Billet Description (PES Section B)

-0302 Major Billet

- Serves as Instructor, Infantry Captains Career Course (ICCC). The U.S. Army’s primary Infantry career level school attended by U.S. Army, USMC, and Allied/International officers. 

- Serves as subject matter expert at ICCC for USMC doctrine, tactics, techniques, and procedures.

- Responsible for the leadership, mentoring, and training, of U.S. Army, USMC, and Allied/International officers who attend each of the 20 week (active duty) and one 2 week (reserve) ICCC classes that prepare the student for company command, and to serve as a primary staff officer at the battalion level. 

- Provide periods of instruction in troop leading procedures, military decision making process, and operational planning and execution at the company and battalion level.

Other Information (your personal perspective/input)

· Location of your office is in Infantry Hall,Bldg 4, aboard Ft Benning GA. Adjacent to Columbus GA(1.5 hours south of Atlanta on border with AL)  

· Housing costs are in the $120-160K for a 4 BR to live within a 15-30 commute. Base Housing 1.5 year wait. 

· Work environment is very good with fellow instructors being the best of the United States Army Infantry. 10 Instructors in two teams. Only one Marine out of 20 instructors.  

· You teach in a small group format of 14-18 students similar to the facility advisors at Expeditionary Warfare School. You will complete a 20-30 day formal train up to be an instructor of Army doctrine taught at Ft Benning. 

· Daily PT with the seminar is expected. 

· Work hours: 0600-1730. Very little field time. No deployment. 

· Great Family Time with 72s, 96s, and 2 weeks block leave in summer. 

· Does NOT qualify as a joint tour

· The office number is DSN 835 9638 and COMM 706-545 9638.

MCC (PES Section A, Item 2.a.)
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Unit Description (PES Section A, Item 2.c.)

Recruiters School, MCRD San Diego

Duty Assignment (PES Section A, Item 4)

Assistant Director

Billet Description (PES Section B)
-Responsible to the Director of Recruiters School.

-Liaison with MCRC Current and Future Operations Sections.

-Liaison with MCRC Marketing and Public Affairs Sections.

-Coordinates activities of the MCRC National Training Team.

-Manages the MCRC Sales and Leadership Training Contract with AchieveGlobal.

-Manages the Recruiters School Communication Skills Contract with Freibergs.com.

-Manages the Recruiters School annual budget in excess of 2.8 million.

-Supervises Admin, Supply, Fiscal and ISC Sections.

-Responsible for conduct of the Recruiting Management Course (RMC).

-Primary instructor for RS Executive Officers attending RMC.

-Instructs specific classes within the Career Recruiter Course and Basic Recruiter Course.

Other Information (your personal perspective/input)

-Due to nature of instructional requirements, you must have served as an RS Executive Officer, or Operations Officer.

-Daily activities are fast paced.  One minute you’re working with the National Training Team on the MCRC Training Plan for the next FY, and the next minute you’re signing invoices, or supply requests.

-Recruiters School hosts 3 MOS producing courses and numerous other courses/conferences.  The Basic Recruiter Course (8411), the Career Retention Specialist Course (8421) and the Career Recruiter Course (8412) are the MOS producing courses.  Also taught at the school are the Recruiting Management Course, Recruiter Instructor Course, Contact Team Course and MCRC Quarterly Training.

-You are the Reporting Senior for each student (BRC, CRSC, CRC) that comes through this school, thus you will be signing over 1,200 fitness reports per year.

-The staff at Recruiters School is manned at 42 Marines.

-You will spend approximately 1 week per month TAD to various places.

-Office number is DSN 524-8475, or Comm. (619) 524-8475.

MCC
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Unit Description

Light Armored Vehicle Company, School of Infantry (West), TCOM

Duty Assignment


Light Armored Vehicle Training Company Commander

Billet Description

-Supervise the development and execution of the 3 formal Programs of Instruction taught by LAV Company; LAV Crewman’ LAR Leaders, LAV Crew Evaluator

-Responsible for 4 Marine officers, over 50 enlisted, as well as the maintenance of 27 LAVs and a CMR account valued in excess of $30 million.

-Maintain liaison with the active and reserve LAR Bns, PM-LAV, and other external LAV agencies on training, maintenance, and LAV related issues.

-Ensure Company operates within all Federal, State, and base HAZMAT regulations

-Enforces standards of conduct in accordance with the School SOP

-Conduct professional military education and development for the company

-Coordinate with and execute directives from Ground Doctrine Division at MCCDC

-Responsible for planning and executing an annual operating budget of $225,000

-Responsible for annual training, PME, & MOS training for permanent personel   

Other Information

-Billet MOS is 0303 (LAV Officer)

-The company is also designated as the TECOM Center of Excellence for LAR

-Billet is best suited for an officer that has previous experience as a LAR Company Commander (Captain FMF time).

-This billet will require that you understand the formal school SAT (Systems Approach to Training) process.

-This is the only formal school training company for LAV operators- a great opportunity to pass on your experiences and have an impact on the LAR Community.

-You are a non-voting member of the LAR-Operational Advisory Group (OAG) and will participate in LAR-OAG conferences.

-You are the sponsor of all Marine Corps LAR doctrine and in this role will work with the doctrine folks at MCCDC.

-You will also work with PM-LAV and often will be involved in the testing/fielding of new equipment to ensure the curriculums remains current.

-This is a good opportunity for supporting establishment command as a Major.  You are a separate company within the School of Infantry and work directly for the CO, SOI with CG, TCOM as your reviewing officer.

MCC (PES Section A, Item 2.a.)


NA5

RUC: 20600

Unit Description (PES Section A, Item 2.c)


NATO Component Command Land – Heidelberg

Duty Assignment (PES Section A, Item 4)

 
Amphibious Plans Officer

Billet Description (PES Section B)

· Responsible for initiating, producing, maintaining, and reviewing NATO operation plans, contingency plans, and commander’s direction and guidance to subordinate HQ, formations, and national elements for multi-corps, multi-army, amphibious and combined operations.

· Develop written integrated OPLANS, branches, and sequels, to include recommended force structure requirements to support them.

· Responsible for internal and external coordination with other NATO HQ, national military commands, and subordinate NATO formations during peace, crisis, and war.

· Presents comprehensive briefings to senior military and national officials.

· Identifies requirements, coordinates and supervises planning and implementation of fires and information operations in integrated contingency/war plans.

· Provides guidance and terms of reference for Joint Coordination Boards, Joint Operations Planning Boards and Working Groups, and Joint Targeting Working Groups.

· Provides amphibious expertise to the Commander and staff throughout the Land Component Command.

Other Information (Personal Perspective/Input)

· Location of your office is on Bldg 3, Campbell Barracks in Heidelberg, GE and adjacent to HQ, US Army Europe.

· Marines are currently required to live on base.  Commute will range from 5 min walk to 15 min drive.

· Work hours are generally from 0800-1630.  These can be exceeded during times of crises or periods of elevated activity.

· Although currently joint posting, completely focused on Army operations.  There is 1 Air Force officer and 1 Marine officer in the new structure.

· High probability of deployment to one of NATO’s numerous missions during tour.  TAD is sporadic.  Anywhere from 0 – 14 days a month.

· HQ is on the bottom rung of the NATO Command Structure and just transformed from a Joint HQ to a Land Component Command.  Possibility HQ will be closed down by 2008-2010.

· This is an interesting job and the location is world class.  As the sole Marine you will be granted far greater authority than normally allowed in this rank sensitive organisation.   

Office number is DSN: (314) 374-5635 or Comm: +49 6221 398 635.

MCC (PES Section A, Item 2.a.)
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Unit Description (PES Section A, Item 2.c.)

 Special Operations Command, Central (SOCCENT)

Duty Assignment (PES Section A, Item 4)

Policy Branch Chief – Plans, Policy, Programs Directorate (J5)

Billet Description (PES Section B)

- Develop command policy in support of COMSOCCENT Strategic Guidance and COMMANDER USCENTCOM Theater Security Cooperation Plan.

- Coordinate, plan, and execute various Security Cooperation activities throughout the USCENTCOM AOR and direct the SOCCENT engagement program.

- Define SOF engagement requirements and priorities and coordinate implementation with USCENTCOM and USSOCOM.  

- Evaluate political-military issues within the AOR and provide commander with a daily summary of significant policy changes or strategic trends.

- Serve as focal point for integration of SOF operational and exercise planning into theater and country plans.

- Participate in Operational Planning Teams for the employment of SOF.

- Review USCENTCOM policy and strategic documents and joint publications.

Other Information (your personal perspective/input)

· Joint duty; location of your office is at MacDill AFB in Tampa, FL

· Frequent TDY to CENTCOM AOR

· Any combat arms MOS and it helps to be PME complete

· Don’t have to be airborne or scuba qualified; can go to jump school and JPME while assigned to SOCCENT

· J5 Directorate has 8-12 permanent party with a few additional augmentees for OIF/OEF; Army SF, Air Force , and 1 SEAL – only active duty Marine in command; boss is AF LTCOL AC-130 pilot; SOF culture is different that Marine culture

· Work hours: 0800-1700, but usually in office later; time for PT and no watch duty

· Good job with wide lane to maneuver in; usual frustrations associated with joint duty; focus of work is in support of USCENTCOM and the War On Terror

· Begin TSC/SCI background investigation before you depart old command 

· Costs for homes are from $170K  - $225k (+) for a 4-BR; 70% of the officers of CENTCOM live in the Brandon / Valrico / Riverview communities (“MacDill East”); 45-60 minute commute; most “A” rated and some “B” rated schools.  

· The office number is DSN 968-6255/2053 and COMM (813) 828-6255/2053.

MCC (PES Section A, Item 2.a.)
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Unit Description (PES Section A, Item 2.c.)

UNITED NATIONS COMMAND MILITARY ARMISTICE COMMISSION

Duty Assignment (PES Section A, Item 4)

OPERATIONS OFFICER

Billet Description (PES Section B)

-Serves as the Operations Officer for the United Nations Command (UNC) side of the Military Armistice Commission (MAC) in the Republic of Korea (ROK).

-Overseas Armistice compliance & maintenance in the DMZ, Han River Estuary (HRE) and North West Islands (NWI) with aerial and ground inspections of UNC fortified positions.

-Leads UNC Special Investigation Teams tasked to investigate and document all alleged UNC and north Korean (nK) violations of the 1953 Armistice Agreement.

-Plans, coordinates and serves as mission commander for monthly helicopter validation flights within the DMZ to the Joint Security Area (JSA) at Panmunjom.

-Attends staff level talks with the nK delegation at Panmunjom.

-Coordinates the repatriation of MIA remains discovered in nK during Joint Recovery Ops.

-Provides operational oversight of newly constructed DMZ road and rail Transportation

Corridors that have re-established commerce links between north and South Korea.

Other Information (your personal perspective/input)

· Location of your office is at Yongsan Garrision (US Army Base), Seoul, Korea.

· Billet guarantees Base Housing. 

· Qualifies as a Joint Billet.

· Normally a two year accompanied assignment.

· UNCMAC is comprised of approximately 30 personnel (Military & Civilian).

· Reporting Senior is US Army Colonel; Reviewing Officer US Air Force Major General.

· Interact with Joint Staff at United States Forces Korea (USFK), Republic of Korea (ROK) Military and Liaison Officers from 15 United Nations Command. 

· Work hours: 0600-1800 with 2-3 Saturdays a month.  No watch duty though. 

· You will conduct 2-3 special investigations a month on alleged Armistice violations in and around DMZ ranging from very the politically sensitive to the routine.   

· You will monitor all traffic transiting through the DMZ to and from North Korea.

· Job is not conducive to conducting PME.

· Billet historically an Infantry Officer.

· Korean language ability is not required, but recommended.

· The office number is DSN 315 723-6448.

MCC 

          NC3

Unit Description (PES Section A, Item 2.c.)

CFC/USFK C37 EXERCISE DIVISION

Duty Assignment (PES Section A, Item 4)

TRAINING OFFICER

Billet Description (PES Section B)

-Conduct a semi-annual training conference in conjunction with CJ3 Exercise Division in 

order to enhance opportunities among combined and service components within ROK.

-Develop a long-range training calendar and maintain oversight of all joint/combined, ROK training exercises. Publish the calendar on command web page.

-Provide Training information/data during the CFC/UNC/USFK Commanders Ops/Intel Brief. 

-Ensure CJ3 Operations personnel are aware of all major joint and combined training occurring within the ROK.

-Increase awareness of existing training opportunities and thereby improve training of Combined/Joint Mission Essential Tasks (CMETL/JMETL).

-Coordinate with service components to maintain cognizance of major CFC training.

Other Information (your personal perspective/input)

· Work station is located at Yongsan Garrison, Seoul.

· On post housing is limited, however, off post housing is clean, safe and luxurious. There are ample apartments for rent within walking distance of post. 

· Overseas Housing Allowance for a 0-4 is around $2,650 depending on exchange rate. Hazardous duty pay is $50/month and COLA is $450.

· Significant language and cultural differences continually present challenges, but provide an exceptional opportunity for professional education.

· Although USFK and CFC are joint/combined, the command and post are dominated by US Army personnel, customs and administration.

· Work hours are regular except during one of four major annual theater exercises.

· Until recently, this was a one year unaccompanied billet. TO Line Number references “Emergency Operations Center Watch Officer”, however, the billet has been changed to “C37 Training Officer”.

· This job is challenging, as well as frustrating due to the inefficiency of combined command structure.  The officer assigned to this billet will be fully capable of functioning in any joint/combined staff upon completion of tour. 

· The office number is DSN 315-736-7368. India time zone.

MCC (PES Section A, Item 2.a.)

NE8

Unit Description (PES Section A, Item 2.c.)

JOINT TASK FORCE SIX (MAY BE RE-NAMED TO JTF-NORTH) 

Duty Assignment (PES Section A, Item 4)

MISSION PLANNER, J3

Billet Description (PES Section B)

-
Mission Planner for Texas/New Mexico Team in Operations Division.

-
Plans counterdrug operations with military units and civilian law enforcement agencies from inception through execution and after action review.

-
Integrates support requests from various federal, state, and local Drug Law Enforcement Agencies (DLEAs) including the FBI, Customs Service, Border Patrol, DEA, and National Forest Service, and synchronizes DLEA operations with military supporting units.

-
Supports counterdrug operations with JTF-6 staff coordination and works higher headquarters NORTHCOM staff to plan and execute missions properly.

-
Responsible to ensure each mission has a substantial training benefit to the unit 

and is conducted IAW applicable Title 10 laws, appropriate service regulations and policies.

-
Maintains supporting military unit expenditures within budgets for JTF-6 missions.

Other Information (your personal perspective/input)

· Location of your office is in the JTF-6 compound aboard Ft. Bliss, Biggs Army Airfield in El Paso, TX.

· Commute can be from 15 to 45 minutes from on base to outskirts of El Paso. 

· Housing costs are low $150K (+) for 3-4 bedrooms. Base housing is available but rather old. Schools are average to good, depending on location.

· El Paso is a unique city of approx 750,000 on the border of Mexico. Desert environment and high altitude. Climate similar to 29 Palms, but with malls and movie theaters.

· Work environment and equipment is very good.

· Fellow officers are some of the best throughout DOD. Command selection is common follow-on assignment. 

· Work hours are among the most liberal anywhere. 0730-1630 is the norm and seldom exceeded.

· Command in the process of expanding mission set to include combating terrorism.

· There are no deployments. TAD is frequent. Typically 4-8 days/month. Must attend 90 day Joint PME Phase II in Norfolk at some point during the tour.

· This a challenging job at first. Once you master the nuances of dealing with volunteer units, Posse Commitatus and law enforcement idiosyncrasies it becomes much the same as a battalion level operations officer. Small command with ample opportunity to interact with senior officers. In terms of quality of life and family stability, one of the best joint billets available. Will get “joint” credit upon completion of tour.

The office number is DSN 978-2383 and Comm (915) 568-2383.

MCC (PES Section A, Item 2.a.)

QAM

Unit Description (PES Section A, Item 2.c.)

 HQMC (LPE, LP, I&L)

Duty Assignment (PES Section A, Item 4)

Engineer OccFld Sponsor

Billet Description (PES Section B)

- This is a 1302 Major’s billet.  Challenging non-operating forces billet that allows you to stay engaged with the community and our initiatives.

- Works in the Engineer Advocacy Center, the primary point of contact between HQMC and all MAGTF and Supporting Establishment Engineers.  This is a new organization – established 1999.

- Responsible for engineer structure and equipment requirements/capabilities review.

- Coordinates HQMC Engineer positions with other HQMC Departments and Staff Agencies.

- Serve as the principal agent responsible for recommending MOS grade structure modifications during MOS enlisted and officer grade structure reviews.

- Works closely with Engineer School houses and provides comment on all MOS training requirements.  Participates in Course Content Review Boards for all formal training.

- Provides Engineer briefs within the National Capital Region as requested.

- The office number is DSN 225-9022 and COMM (703) 695-9022.

Other Information (your personal perspective/input)

· Location of your office is in the Navy Annex.

· You’ll be able to get a parking pass, but public transportation and slugging (local term which refers to ride sharing) will also get you here early enough. 

· Housing costs are high, $400-$500K(+), for a 4-BR to live within an hour commute.  Options increase the farther outside of the beltway that you’re willing to commute from.  Schools are good to excellent in Northern Virginia.

· This HQMC Department is largely civilianized.  Work hours are routinely 0700-1630.  Great family time.

· Great for families (Washington, DC museums, Baltimore Inner Harbor, Annapolis, etc.) or single life.

· Office has 7 officers and 2 SNCOs.  All are among the best you’ll ever work with.

· Interact with Joint Staff, other services, and HQMC sections routinely.

· You will know a little bit about everything in USMC Engineering and know who the POC is for just about every topic.

· Broad array of PME options available.  Large number of high-caliber colleges and universities in this region as well.

· The office number is DSN 225-9022 and COMM (703) 695-9022.

MCC (PES Section A, Item 2.a.)

QBF

Unit Description (PES Section A, Item 2.c.)

HQMC PERSONNEL MANAGEMENT DIVISION (MMOA-1)

Duty Assignment (PES Section A, Item 4)

GROUND COMBAT ARMS MAJORS MONITOR

Billet Description (PES Section B)

- Majors Ground Combat Arms Career Manager (Monitor).

- Responsible for assignments for over 950 ground combat arms majors and their families. 

- Maintain officer assignment records and personal files for the active duty ground combat arms majors, which include 8 MOSs.

- Coordinate field grade assignments with MSC G-1s, Occur Field Sponsors, and individual officers to satisfy USMC manpower requirements and personal desires of Marines.

- Conduct interviews with individual Officers to determine appropriate assignment and special needs as required.  

- Correspond with senior officers concerning assignments. 

- Screen/brief officer packages for Intermediate Level School (ILS) and coordinate with MCU to ensure MOS balancing within the school.

- Screen/brief prospective Recruiting Station COs to CG, MCRC and General Officer board.

Other Information (your personal perspective/input)

· Location of your office is in the Marsh Bldg aboard MCB Quantico.

· Commute can be from 15 to 45 minutes assuming you live south of base along Garrisonville Rd or down in Fredericksburg. 

· Housing costs are high $300K (+). Base housing is limited but should improve with PPV housing construction. Students get priority, and that restricts choices and availability.

· Work environment and equipment is very good.

· Fellow officers are some of the best in the Marine Corps.

· Work hours dependent on time of year, but overall predictable and can flex to your needs/desires as long as you get the job done.

· There are no deployments, and the TAD is minimal (on and off during road-show from Sep – Nov).

· I consider this a very challenging job. You deal with peers and their commands daily. You spend 90 (+)% of your time behind a computer or on the phone researching records, orders, issues, etc. You see the Marine Corps from a different perspective, and it is definitely outside most officers’ comfort zones. 

· The office number is DSN 278-9276 and Comm (703) 784-9276.

MCC (PES Section A, Item 2.a.)

SGH

Unit Description (PES Section A, Item 2.c.)

Inspector and Instructor Staff, 4th Reconnaissance Battalion, 4th Marine Division

Duty Assignment (PES Section A, Item 4)

Battalion Operations Officer

Billet Description (PES Section B)

-Coordinate drills and annual training events for five companies in the battalion.

-Manange the TEEP budget and additional training/maintenance period funds for the battalion.

-Supervise the school quota allocation for five companies in the battalion. 

-Supervise the Recon Marines Awaiting Training Platoon and ensure entry level Marines are prepared for successfully completing the Basic Recon Course.

-Serve as the battalion diving officer and parachute officer for I-I Staff San Antonio.

-Supervise the amphibious equipment locker, dive locker, and paraloft.

-Maintain professional relationships and conduct coordination with the Division G-3.

-Foster professional development through leadership of both active and reserve Marines.

-Serve as a CACO and participate in community relations events as required.

Other Information (your personal perspective/input)

· Prior reconnaissance experience is required to fill this billet.

· Billet is both Airborne and Combatant Diver.

· Recommended to be a Jump Master (or willing to attend course)

· Billet is integrated- meaning you will deploy with the battalion if mobilized.  Also means you work for two bosses (LtCol's)- the Inspector and Instructor as well as the Bn Cmdr.

· The battalion has H&S Company and Co C in San Antonio, Co B in Billings, MT, Co D in Albuquerque, NM, and Co E in Anchorage, AK. 4th MarDiv (HHQ) is in New Orleans, LA.  This requires clear and frequent communications with the companies and the 4th MarDiv Staff.

· Numerous collateral duties.  Also required to perform funerals (National Cemetery on Fort Sam Houston) and CACO duty.

· The Navy and Marine Corps Reserve Center is location on Fort Sam Houston (adjacent to Brooks Army Medical Center (BAMC).

· There are four major military installations in San Antonio for support (Randolf AFB, Fort Sam Houston, and Lackland AFB).  Base housing is available but generally there is a waiting list over one year.

· Very good family life- Sea World, Fiesta Texas (Six Flags), Schlitterbahn (water park), zoo, Texas "Hill Country" begins North of city limits, Gulf Coast is two hours away.

· Affordable cost of living and housing.

· Flexible work schedule although there is well over 40 hours of work per week to be accomplished.  Work generally surges late spring and summer due to Annual Training events usually being executed during summer months. 

· TAD includes numerous conferences as well as exercise planning conferences.

· The office number is Comm (210) 223-1551 ext 353.

MCC (PES Section A, Item 2.a.)

TD9

Unit Description (PES Section A, Item 2.c.)

MARINE CORPS OPERATIONAL TEST AND EVALUATION ACTIVITY

Duty Assignment (PES Section A, Item 4)

OPERATIONAL TEST PROJECT OFFICER

Billet Description (PES Section B)

- Plan and execute the operational test of equipment proposed for USMC acquisition, against operating forces requirements.

- Form and lead the Operational Test Directorate in support of test planning, execution, data analysis, and final system evaluation. 

- Supervise and manage contract personnel and enforce Contract Work Unit Assignment of contractors hired in support of operational testing.

- Review acquisition and requirements documents pertinent to operational test planning.

- Prepare all operational test plans to evaluate system performance against requirements.  

- Coordinate test planning and execution with operating forces and supporting agencies. 

- Manage Operational Test execution, data collection and analysis.

- Evaluate operational effectiveness/suitability of acquisition systems under test.

Other Information (your personal perspective/input)

· Location of your office is 3035 Barnett Ave aboard MCB Quantico (across from the 7 Day Store).

· Commute can be from 15 to 45 minutes assuming you live south of base along Garrisonville Rd or down in Fredricksburg. 

· Housing costs are high $300K (+).  Students get priority, and that restricts choices and availability on base.

· Small uniformed Marine footprint (normally 25-30) for the activity, fosters good relationships and an informal, professional work environment.  Majors assigned here will work with their peers.

· Work hours dependent on status of test projects, but usually predictable and quite flexible as long as you get the job done.

· TAD depends on assigned projects, but normal average is to travel during two weeks of a month (business-type travel).  During tests, expect to stay for the duration.  OTPOs also attend numerous professional conferences/seminars, keeping abreast of emerging technologies. 

· I consider this a significant departure from traditional Marine Officer duties.  Your planning and budgeting skills will be flexed.  Acquisition education part of the billet training, will be eligible for the 9957 Acquisition Candidate MOS during first tour (if you complete the prerequisites).  Expect to work on at least some joint programs during a tour.  Good look at the business side of the Marine Corps.

· The office number for the Ground Combat Branch Head is DSN 378-0923 and Comm (703) 432-0923.

MCC (PES Section A, Item 2.a.)

TF2

Unit Description (PES Section A, Item 2.c.)

Australian Army Experimental Framework, Land Warfare Development Centre
Duty Assignment (PES Section A, Item 4)

Experimental Operations/Design

Billet Description (PES Section B)

-Provide a liaison function with the SMC Warfighting Laboratory.  

-Design experiments that enable the research and analysis of future Warfighting capability.

-Design experimental methodology to assess and evaluate capability options.

-Lead and manage the development of experimental design for major experiments. 

-Maintain liaison with the Defense Science and Technology Organization.

-Support the production of experiment control papers.

-Maintain liaison with national and international force modernization and experiment agencies in British, Canadian, New Zealand Armies, and US.  

-Provide USMC subject matter expertise to LWDC and other Australian Army commands. 

 -Perform other duties as directed by OIC, Experimentation.

Other Information (your personal perspective/input) 

Location


The job is located at Puckapunyal Military Post in Victoria.  Victoria is an Australian state in the southeast part of the country.  Puckapunyal is about 90k north of Melbourne. 

Climate/environment


The area is rural, has a mild climate (similar to the Carolinas) but dry.  It is a bit like Virginia (green rolling hills) and a bit like southern California (lots of Eucalyptus trees) but entirely unique. 

The Job


The assignment is to the Army Experimental Framework within the Force Development Group and Land Warfare Development Centre.   Think Marine Corps Warfighting Lab within MCCDC.  The billet is sponsored by the Marine Corps Warfighting Lab but is an exchange officer job – not a liaison job.  This means you work for the Australian Army, not the MCWL. 

Australian Army


The entire Australian Army is about 26k people.  You think we do the most with the least?  You have no idea. It has been great getting around their Army and seeing how they do things.  

People/relationships


The people are fantastic.  They are friendly, honest, fun etc. etc.  They are not however Americans and definitely not Marines.  An open mind and patience are requirements of the job. 

Work hours etc.  


I come to work at 0800, PT at lunch, go home by 1730 most nights.  I’ve found plenty of time for PT, professional reading etc. I have traveled heaps (Australian for a shit-load) and have probably been gone on average about 8 –10 days/month – sometimes more.  You are always home by the weekend. 

Family life


You will live in a nice house on base.  I have a 3 BR, 2BA house with a 2-car garage and a good size yard with a privacy fence.  Kangaroos and EMU shit in my front yard nightly (really!) 

Pucka is a fantastic family environment if a little isolated.  My first tour was in 29P and this reminds us a lot of that – but much nicer vegetation, climate etc.  

 
It’s very safe.  Australian culture is different and there are some things to get use to.  For example, a good church is hard to find and the kids cuss more.  On the other hand, you can bring your kids to happy hour at the “Mess” and have a great time.  

Schools


Schools are generally comparable to ours in quality.  Kids do not get much homework compared to at home.  These changes in about 10th grade when they have to compete for University slots.  My kids are 12 and 13 and go to a private Catholic school in Seymour.  They get picked up by the bus about a block from the house.  They like the school and have had no trouble.  The embassy pays most of the school fees.  The policy is constantly under review on that.  For kids in year 6 (6th Grade) and under, the Puckapunyal Primary School has a great rep and is on base. 

Pets

Australia has very strict quarantine laws.  In a nutshell, it’s expensive and time consuming to bring your pets.  We brought two dogs and have no regrets but it was a pain in the ass.  Bottom line is that your pets will be in Quarantine for at least a month (you can visit them in Melbourne) and it will likely cost you a couple of thousand dollars by the time it’s over. 

Wives work

     
Think 29P.  Not very many opportunities.  As always, teachers and nurses can find work here but others have a hard time.  It’s not unheard of to commute to Melbourne but I would not recommend it.  My wife has loved not working for a change and has an active social group that is involved in biking/hiking, sewing, antiques, card games, etc. etc.  

Travel Opportunities


Don’t tell the LtCol monitor, but it is unbelievable what you can do here.  In fact, I’ll wait until I find out if you’re coming before I tell you much about this.  In my first year here, I’ve been to:

Adelaide x 7

Canberra x 10

Sydney x 3

Darwin x 2

Brisbane 

Singapore

New Zealand x 2

COLA/money


  COLA is usually about a grand and I’ve managed to save it all and used it to travel all over the place.  

So what’s the downside?  


It’s a staff job and usually not terribly exciting.  You can feel a bit isolated.  Every time, I hear of another Marine casualty, I feel guilty that I have this job and would rather be doing what Marines are made to do (probably the same in other staff jobs).

Overall Assessment


There is not much I would trade this opportunity for.  The family experience is awesome and it’s a great professional opportunity.   The job is about as fun as most staff jobs but you work with good people who treat you well.  

Personal Advice

    
This probably not the most career enhancing job but who knows?  I had finished a 3-year tour in the Op Forces (10Mar) and Command and Staff College.  My thinking was that I had done everything that I needed to do to get promoted to LtCol.  If you do not feel so confident, you may want to get some career advice from a mentor on whether this would be a good job for you.  My overall feeling is that it probably does not hurt your record but probably does not carry the weight of a job in a more competitive environment.  The guy I replaced made LtCol and I feel confident (I’m in zone) about it too.  

Contact info:


Greg.martin4@defence.gov.au or martingr@mcwl.quantico.usmc.mil

MCC   TFQ

Unit Description 

OFFICE OF MILITARY COOPERATION KUWAIT (CENTCOM)

Duty Assignment 

KUWAIT LAND FORCE OPERATIONS AND TRAINING ADVISOR

Billet Description 

-Execute USCENTCOM theater engagement strategy by providing military advice and assistance to the Kuwait Land Force (KLF) and by developing professional relationships with the leadership of the KLF that enhance US/KU military-to-military engagement.

-Support CFLCC Commander's objectives in support of OIF through liaison and coordination with the C3 staff, mainly by coordinating, deconflicting, and integrating Coalition ground and aviation live-fire training on Kuwaiti ranges.

-Coordinate USCENTCOM-directed US/KU bilateral exercise program with KLF; and provide assistance to US-only training exercises in Kuwait, such as MEU(EX). 

-Provide high quality advisory assistance to the KLF on all aspects of military planning, training, equipping, and employing an Armored Division-sized force.

-Support the initiatives of the US Ambassador, as an integrated member of the country team by assisting in preparing military advice and maintaining situational awareness.

Other Information 

-This is a Non-Joint Service Officer billet in a Joint Security Assistance Organization. 

-1-year unaccompanied tour; or 2-year accompanied tour.  

-Excellent environment for a family and children.  Exceptional social opportunity.

-Reporting Senior is an Army LTC or COL; Reviewing Officer is an Army BG.

-Majority of job involves developing and maintaining relationships with Kuwaiti Officers that enhance US ability to train and operate in the State of Kuwait.

-Work very closely with the UK Army through the British Military Mission.

-Increasingly the job is becoming focused on helping the Kuwait Army to plan for, and train to conduct counter-terrorism operations.

-Before OIF, a major part of the job was assisting the Kuwaitis to coordinate and conduct exercises such as INTRINSIC ACTION (US Army Mech/Armor Bn), EAGER MACE (MEU), IRIS GOLD (US Special Forces), NATIVE FURY (USMC MPF), and NATIVE ATLAS (US Army Pre-po).   Once stabilization occurs in Iraq, the exercise schedule is likely to resume at an increased pace.  

-There is no pre-arrival Arabic training for this billet; interested officers are encouraged to attempt to learn about the region, religion, and language or have some interest in it.  

-Work hours are very liberal.  The Kuwaitis generally work from 0730-1400 and the pace of the work is always slow.  Summers are very slow due to Kuwaiti long vacations.

-Excellent pay and benefits are one of the chief draws to this billet.  Tax-free status, COLA of approximately $700 (2004), 4x4 SUV, Free Gas, fully furnished apartment, 1 RT airfare to NYC or Chicago from Kuwait each year, ample leave opportunity.

-Good billet for a break and fun.  Maybe, not so great to keep you on career “fast track”.

-The international number is Comm 011-965-970-2821.

smbmanpowermmoa-1gndcbtmajorsmonitor@manpower.usmc.mil

MCC (PES Section A, Item 2.a.)

T96

Unit Description (PES Section A, Item 2.c.)

COMMANDER, NAVAL FORCES JAPAN (CNFJ)

Duty Assignment (PES Section A, Item 4)

MARINE LIAISON OFFICER  / ANTI-TERRORISM OFFICER

Billet Description (PES Section B)

- Advise CNFJ Operations/Plans Officer & CNFJ on anti-terrorism/security issues. 

- Act as the Command liaison to regional USMC Commands.

- Advise CNFJ Operations/Plans Officer & CNFJ on regional USMC issues.

- As Program Action Officer for AT/FP, communicate & coordinate with installation Security Departments, CNFJ Comptroller Staff, and Commander, Naval Installations action officers, track and report program performance, identify re-engineering opportunities and regional best practices, develop program resource allocation plans and execute within available resources.

- Coordinate AT/FP programs, exercises, & drills at 6 CNFJ installations, Ship Support Office Hong Kong, and New Sanno Hotel, Tokyo, Japan.

- Coordinate AT/FP planning w/ 7th Fleet, US Forces Japan, Pacific Fleet, & Commander Naval Installations, & Japanese Self Defense Forces. 

- Coordinate AT/FP threat assessments & intelligence analysis w/ NCIS Far East & CNFJ N2.

- Review special event & individual FP plans & track personnel traveling high threat countries.

- Assist Operations Officer w/ Naval Reserve support requirements as required
Other Information (your personal perspective/input)

- Office at Fleet Activities Yokosuka Main Gate.  

-Depending on where you want to live and number of dependents, you may get into base housing upon reporting in, or wait 8-10 months for base housing.  3 housing areas: Yokosuka main base, Ikego (25 minutes for main base) or Negishi (45 minutes from main base).

-Housing costs will vary.  You rate Overseas Housing Allowance if you live off base.  You also rate COLA - varies monthly, but around $1500-$1600 per month.

-Are not allowed to ship a vehicle.  

-You are the only Marine Officer on staff and work with Navy Officers/GS Civilians.  CNFJ is a mid-level staff involved with an array of political and military issues.  Work hours do vary, but overall predictable and can flex to your needs/desires as long as you get the job done.

-Challenging job.  No SOP for doing things, so many different ways to resolve issues.  You deal with many personalities, from Navy officers on the Pacific Fleet Staff, to Air Force Officers on the USFJ staff, to -Japanese officers with JSMDF, as well as GS employees and DOD Contractors.  

-You spend 75% of your time researching issues, orders, instructions, policy, and attending meetings, video-teleconferences, staff briefs.

-The office number is DSN 312-243-8628 and email is N3FP1@cnfj.navy.mil.

MCC (PES Section A, Item 2.a.)

UCG

Unit Description (PES Section A, Item 2.c.)

 CENTCOM J4-ENGR, USCENTCOM, MACDILL AFB, FL

Duty Assignment (PES Section A, Item 4)

ENGINEER STAFF OFFICER

Billet Description (PES Section B)

· Participate in the planning and execution of Operations Iraqi Freedom and Enduring Freedom, focused on engineer actions associated with counter insurgency, stabilization, and reconstruction phases.

· Provides engineer expertise to staff campaign planning efforts and theater strategies; tracking and guiding engineering execution of those strategies and plans in accordance with the Commander's vision and intent.

· Support USCENTCOM staff as an Engineer Planner focused on strategic level issues related to force rotations and operational plans revision and execution.

· Coordinate with US Central Command staff and components, other service organizations, and Department of Defense agencies in providing engineering support and resources to the US Central Command area of responsibility.

· Engineer Force Management.

Other Information (your personal perspective/input)

· Location of your office is USCENTCOM HQ at Mac Dill AFB, Tampa, FL  

· No on- base housing except for GO’s and some enlisted. Costs for homes are from $170K  - $225k (+) for a 4-BR to live within an hour commute. 70% of the officers of CENTCOM live in the Brandon / Valrico / Riverview communities. 

· Most “A” rated and some “B” rated schools.  

· Office is 8 permanent party and is currently augmented with 10 – 12 active / reserve personnel for enduring OIF / OEF operations. Predominantly Army / Seabee focused.  

· Interact with Joint Staff, other services, and various commands within CENTCOM’s AOR (3 main CJOAs spanning 25 Countries)

· Work hours: 0730-1730. Permanent personnel assigned to CENTCOM will deploy to CENTCOM’s forward headquarters, in QATAR, on 90day rotations. This will be dependent on the level of forward presence desired by CENTCOM CMDR.   

· Begin TS/SCI investigation as soon as you know you’re heading to CENTCOM. It will state TS/SCI requirement in your orders but not necessary upon arrival. 

· Joint Billet, Joint Credit. Will have an opportunity to attend 90 day Joint PME Phase II in Norfolk at some point during the tour.

· The office number is DSN 651-6607 and COMM (813) 827-6607. CFH QATAR DSN 318 – 432 – 8424.

MCC (PES Section A, Item 2.a.)

UF6

Unit Description (PES Section A, Item 2.c.)

HQSVCBN MCB CAMBUT OKI

Duty Assignment (PES Section A, Item 4)

SACO/FIG OPERATIONS OFFICER

Billet Description (PES Section B)

-Operations Officer for implementation of initiatives agreed to in Special Action Committee Okinawa (SACO) Final Report.

-Coordinate and facilitate issues related to relocation, return, and Government of Japan support of MCBJ Facilities and Training on Okinawa as outlined in SACO Final Report.

-Provide MCB Butler G-5 with facilities input for negotiations with GOJ.

-Coordinate non-routine facilities issues/initiatives requiring command attention.

-Represent Marine Forces Japan (MARFORJ) as member on the bilateral SACO Implementation Panel and Futenma Adhoc Working Panel.

-Represent MARFORJ during coordination and implementation of SACO Final Report initiatives with USFJ, Air Force, Army, Navy and local GOJ representatives.

Other Information (your personal perspective/input)

-Location of your office is aboard Camp Foster, Facilities Engineer compound, Bldg 361(across the street from the Globe and Anchor if you are familiar with Oki).

-Commute can be from a 5-minute walk from Foster Towers, 5 minute drive if living at Camp Foster Housing, 25 minute drive from Kinser, 20 minute drive from Kadena Airbase.  Off base housing varies according to location, obviously. 

-Base housing wait list varies with the move season from a month to more than 6.  Time your move at the beginning of PCS season-your chances of moving right into base quarters is greatly increased.  Ongoing housing consolidation should be complete by 2010 and all Foster quarters will be new, bigger, but more consolidated(going from duplexes to 4, 6 plexes and towers…less yard but less yard work!).  Off base housing has greatly improved over the last 5 years.  No shortage of western style quarters, amenities, connectivity.  Yards are minimal, as always. 

-Okinawa is no longer a hardship tour for those in the central housing area or for most on island.

-Oki is a tropical paradise with 365 days of diving a year.  Locals are as friendly as you are or as you want them to be.  You can easily make it fun or a burden. 

-SACO is a temporary T/O renewed every two years since 96.  Recently renewed and will probably be around until all SACO initiatives are complete.  Projects you will be involved with take years to negotiate, design, and build so you will see few if any tangible rewards for your efforts.  Billet can feel like death by duck bites – little details constantly.  Can be very frustrating.   Most of your interaction is with civilian planners, contractors, construction, GOJ officials, some military.  Office environment is casual but professional.

-Work hours are steady, sometimes with peaks and valleys.  If you want plenty of family time, travel opportunities, break from the fleet, this is a good billet.  TAD can take you to Tokyo quarterly, for a couple of days, for bilateral meetings with GOJ and USFJ.

-You do not need to be a 1302 to do this job, but it helps.  Common sense is the main requirement.

-As an accompanied tour I would suggest two years here then last year with MEF unit.  

The office number is DSN 645-0956 and Comm 011-81-6117-45-0956.

MCC – UFT

Unit Description – National Geospatial-Intelligence Agency

Duty Assignment – Acquisitions Directorate

Billet description – (9910 billet but should be 9957 or 0202)

Deputy Program Manager Image Product Library, $240M Joint NGA software and hardware acquisition program providing electronic imagery archiving to Intelligence Agencies, Combatant Commanders and Services. Supervise the deployment, maintenance and training for 396 systems worldwide. Supervise subordinate military officers and SNCOs in the program office. Manage new contract activities and supervise contractor progress.  

Other Information –

- TS clearance required for consideration. The NGA will not accept personnel that do not have TS clearance. 

- Beneficial to have Level II DAWIA certification however, it is not a hard requirement. The NGA provides ample opportunity to attend Defense Acquisitions University classes to gain Level I through Level III certification. 

- Beneficial to have an intelligence background. All the systems that one could be assigned to are intelligence related systems. 

- Tour is typically a 3 year billet. There are opportunities to transfer to other directorates or programs within Acquisitions after 1 to 2 years. Also, there are rare voluntary opportunities to deploy for 3 months as part of NGA support teams. NGA support teams provide imagery and geospatial product in direct support of contingency operations.

- Not a Joint Billet but it is a joint military and civilian environment. Most daily interaction is with civilians. The primary service in the NGA is Air Force followed by the Army. There are few Navy or Marine personnel. Programs generally operate with Combatant Commands and Service Headquarters.

- Work hours are generally 0700 – 1630. Monthly travel is required for Program Monthly Reviews at the contractor’s facility. There are no watch duty obligations.

- NGA Acquisitions Office is in Reston, VA off the Dulles Toll Road. The building is guarded. Plenty of secure parking is available. Public transportation is very limited, there is no Metro stop in this area. 

- No administrative support is available on site or within the NGA. Administrative support is provided by H&S Bn located at Henderson Hall. You will be assigned to a company but have no duty obligations at HQMC. PFT is taken with HQMC.

- Excellent opportunity for a Masters in systems engineering or Masters of Science in Strategic Intelligence through NGA. Excellent opportunities for attending Defense Acquisitions University to achieve 9957 MOS and level III DAWIA certification. Excellent Opportunities to attend Imagery and Geospatial courses at the NGA Collage. Regular work schedule and flexible hours allows for Command and Staff seminars at Henderson Hall. 

- Housing Costs very high, though since Reston is outside the beltway housing is more readily available. No military bases are located near the Reston facility.

MCC (PES Section A, Item 2.a.)

W69

Unit Description (PES Section A, Item 2.c.)

30th NAVAL CONSTRUCTION REGIMENT 

Duty Assignment (PES Section A, Item 4)

ASSISTANT OPERATIONS OFFICER/MARINE ADVISOR

Billet Description (PES Section B)

- Provide Regimental Commander advice on all infantry related issues within the Naval Construction Forces and on Marine Corps T/O, T/E, doctrine, and operations.

- Plan, coordinate and execute deployed Kennel Bear exercises which increase Naval Mobile Construction Battalions (NMCB) combat readiness, stresses contingency construction planning, Marine Corps Planning Process, COC operations, and validates existing NMCB SOP’s for contingency missions and taskings throughout PACOM and CENTCOM AO.

- Assist Operations Officer in the employment of subordinate units to accomplish engineer missions, to include contingencies, exercises and other military operations.

- Perform additional duty as Intelligence Officer during deployments for contingency 

operations and exercises, and as AA&E, AT/FP, and Training Officer for Regiment.

- Plan, coordinate and execute NBCD, weapons and military skills training for the Regiment (CE). Oversee OPCON Battalion training during deployments.

Other Information (your personal perspective/input)

-Prior tours for me have been; Plt Cmdr/XO I 3/4, Hq Cmdt 15th MEU, Plt Cmdr MCSF CO North Island, Plt Cmdr/XO 2d FAST, ICCC-Benning, and Co Cmdr I 3/3. 

-Has been a very good tour, with a huge learning curve for me due to my past experiences being only at PLT/CO level.  

-Location of office is on Pearl Harbor Naval Station.

-I currently live on MCBH Kaneohe Bay since I PCA’ed from 3/3.  An easy drive on H-3 about 25 minutes (19 miles). 

-Housing costs are high $350K (+) (condo). Base Housing (KBay) is about a 12-24 month wait depending on time of year for Field Grades.  Housing is average, however property is excellent. Live in a 3 bedroom 2 bath, and backyard is the beach.  Wx is routinely perfect.

-COLA is about $700 (3 dep), BAH $2250.

-Work with Civil Engineer Corps Officers (Seabees) and Army Engineer exchange officers.

-FITREP written by CSO (O-5), REVO is Reg Cmdr (O-6).  Not Joint Duty.

-TAD averages about once per month.  However, in 21 months I have logged 11 months deployed time.  OIF (7), UFL (1), Balikatan (1), Cobra Gold (1), Bn FEXs (1).  BN FEX’s run about 10 days (4 per FY).  IPC, MPC and FPC’s for exercises run 5-10 days depending on location.  Plus all subordinate BN’s (4) are located in either Port Hueneme, CA, or forward deployed to Oki or Guam.

-1st Naval Construction Division is located in Little Creek, VA, sister regiment in MS.

-Daily routine is generally medium intensity 0700-1630ish, PT MWF 07-09. Obviously surges at times.  

-OIF III/OEF-P???  Should have details if any by late Jul/Aug.

-The office number is DSN 472-1632, Comm (808) 472-1632, email sal.viscuso@navy.mil.

