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CHAPTER 1 
 

GENERAL 
 

SECTION 1:  DEFINITIONS, GRADE STRUCTURE AND PRECEDENCE  
 
 
1100.  DEFINITIONS 
 
1.  Above Zone (AZ).  Sergeants (Sgts) or staff noncommissioned officers 
(SNCOs) in a Military Occupational Specialty (MOS) or Occupational Field 
(OccFld) who are eligible for promotion consideration and who have been 
previously considered in the promotion zone, but not selected.  These Marines 
will continue to be considered for promotion as long as  they remain in the 
Marine Corps, or until they have been selected for promotion to the next 
higher grade. 
 
2.  Active Duty Special Works (ADSW).  Orders which temporarily assign a 
reserve component Marine to active duty for a specific duration of time to 
work on a specific project (normally limited to 179 days or less).  
 
3.  Active Duty Training (ADT).  A tour of active duty used for training a 
reserve component Marine in those necessary skills and disciplines that 
support the reserve component mission and  provide trained units and qualified 
personnel to fill the needs of the Marine Corps in time of war or national 
emergency. 
 
4.  Active Reserve (AR).  A reserve component Marine on active duty assigned 
to specific billets for the purpose of organizing, admi nistering, recruiting, 
supporting, instructing or training the reserve component.   
 
5.  Anniversary Year/Month/Date.  This is the date which Marines began their 
career in the Marine Corps, normally associated with Reserve Component 
Marines. 
 
6.  Armed Forces Active Duty Base Date (AFADBD).  The AFADBD is used to 
determine time in service (TIS) and seniority among Marines in the regular 
component of the Marine Corps and Active Reserves from the reserve component 
who are in the same grade and have the same d ate of rank for promotional 
eligibility.  It is also used to calculate TIS in the computation of 
composite scores for lance corporals (LCpl) and corporals (Cpl) in the 
regular component of the Marine Corps and Active Reserves from the reserve 
component. 
 
7.  Below Zone (BZ).  Marines possessing at least the minimum time in grade 
(TIG) necessary to be eligible for promotion to the next higher grade but are 
not in the promotion zone.  The number of Marines in the below zone is 
normally an estimate of the promotion zone for the following year's Staff 
Noncommissioned Officer Selection Board.  
 
8.  Best Qualified.  Those eligible Marines who are determined by a majority 
vote of a Staff Noncommissioned Officer Selection Board to be the most 
qualified among their peers for selection. 
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9.  Career Retirement Credit Report (CRCR) .  This document summarizes 
retirement credit points shown in the Marine Corps Total Force System (MCTFS) 
accumulated during a reserve component Marine’s career.  The points are 
compiled by anniversary year. 
 
10.  Commanders.  Commanding generals, commanding officers (major and above), 
and officers in charge (major and above).  
 
11.  Competitive Selection.  Marines who have been selected for  promotion to 
the next higher grade by a CMC Selection Board (Headquarters, U. S.  Marine 
Corps Selection Board) from among their contemporaries within their MOS or 
OccFld. 
 
12.  Composite Score.  A mathematical calculation of certain data elements 
reported on the unit diary and used as a measuring factor for Marine Corps 
wide comparison of Marines within a given grade and MOS or OccFld (computed 
quarterly). 
 
13.  Cutting Score.  A score announced by the CMC for each MOS or OccFld to 
which individual composite scores are compared to control the number of 
promotions to the grades of Cpl and Sgt.  
 
14.  Date of Rank (DOR).  The date assigned by the CMC to a Marine upon 
advancement to the next grade or accession into the Marine Corps and used to 
determine seniority in grade as well as eligibility for promotion to the next 
higher grade. 
 
15.  Effective Date.  The date which initiates pay in a specific grade from 
the unit diary input. 
 
16.  Enlisted Career Force Controls.  Manpower policies such as service 
limits, promotion by MOS, variable in-zone selection opportunity, grade 
shaping, restrictions on prior service accessions, First -term Alignment Plan, 
and selective reenlistment bonus program, which are designed to control the 
size and composition of the enlisted c areer force. 
 
17.  Extended Active Duty (EAD).  A reserve component Marine assigned to 
active duty for a specific amount of time, normally associated with 
recruiting duty. 
 
18.  Failed of Selection.  Not selected for promotion to the next higher 
grade. 
 
     a.  Once Passed.  Sgts or SNCOs considered for promotion in the 
promotion zone and not selected, failed selection.  
 
     b.  Twice Passed.  Sgts or SNCOs considered twice for promotion (once in 
the promotion zone and once in the above zone) and not sele cted, failed 
selection. 
                                                                             
19.  Fully Qualified.  A Marine that has completed the required Professional 
Military Education (PME) for selection to the next higher grade and is 
capable of assuming the duties and responsibilities of that grade.  
 
20.  Grade.  A step or degree in a graduated scale of office or military rank 
that is established and designated as a grade by law or regulation.  
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21.  In Zone (IZ).  Sgts or SNCOs who have not previously failed selection 
for the grade to which competing and who satisfy the MOS/OccFld; DOR; and 
AFADBD/PEBD (if applicable) requirements established for this zone.  Also 
referred to as promotion zone. 
 
21.  Individual Ready Reserve (IRR).  Reserve component Marines who are not 
in the Selected Marine Corps Reserve or Active Reserve.  This consists of 
Marines who have completed their active duty or Selected Marine Corps Reserve 
obligation and have time remaining on their Military Service Obligation 
(MSO), Marines who have completed their MSO and serve in the IRR by choice 
(or required by paragraph 1203.16) and Marines in the Delayed Entry Program.  
They are assigned to the Commanding General, Marine  Corps Reserve Support 
Command, Kansas City, Missouri. 
 
22.  Initial Active Duty for Training (IADT) .  Reserve component Marine on 
active duty to complete their initial training, i.e., recruit training, 
Marine Combat Training and MOS training.  
 
23.  Individual Mobilization Augmentee (IMA).  A reserve component Marine who 
is a member of the SMCR, is pre-assigned to a mobilization billet on a 
regular component table of organization requiring continuous training during 
peacetime. 
 
24.  Minimum TIG.  This requirement ensures that Marines have acquired a 
minimum amount of experience in grade prior to being considered for 
advancement to the next higher grade.  Possessing the minimum TIG does not 
mean that the individual will automatically be promoted.  Marines in the 
grades of private (Pvt) through sergeant (Sgt) must be otherwise qualified, 
and SNCOs must meet at least the below zone cutoff to normally be considered 
for promotion.  
 
25.  Minimum TIS.  This requirement is the minimum time a Marine must be in 
the service in order to be eligible for promotion to a particular grade.   
 
26.  Noncommissioned Officer (NCO).  Enlisted Marines serving in the grade of 
Cpl or Sgt. 
 
27.  Noncompetitive Selection.  Warrant officer selects, participants in the 
Marine Corps Enlisted Commissioning Education Program (MECEP), personnel 
missing in action, and prisoners of war may be selected for advancement based 
on their individual merits from the above zone and in zone or from the below 
zone provided their DOR/AFADBD or DOR/PEBD (if  applicable) is equal or senior 
to the junior Marine competitively selected.  
 
28.  Pay Entry Base Date (PEBD).  An established date at the beginning of a 
Marine's career, adjusted for time lost/broken time, that determines certain 
pay entitlements and when a Marine is entitled to increased basic pay.  Also 
for members of the reserve component (Selected Marine Corps Reserve (SMCR) 
and Individual Ready Reserve (IRR)), it is used to determine TIS for 
promotion eligibility among Marines within the same grade, O ccFld and DOR.  
For LCpls and Cpls in the Marine Corps Reserve (SMCR), the PEBD is used to 
calculate TIS when computing their composite scores.  
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29.  Permanent Appointments.  All appointments to the next higher grade will 
be permanent appointments.  Permanent appointments can be terminated only by 
the promotion, reduction, or discharge of the individual concerned.   
 
30.  Precept.  A formal letter from the CMC to the senior member of the SNCO 
Selection Board.  This letter provides guidance, direction, and instructions 
to the members of the selection board.  
 
31.  Rank.  Order of seniority or precedence. 
 
32.  Reserve Qualification Summary (RQS).  A document summarizing a reserve 
component Marine’s civilian occupation and military background.  
 
33.  Selected Marine Corps Reserve (SMCR).  A reserve component Marine who 
performs training and/or duty consisting of a minimum of 48 drills and 2 
weeks annual training per year.  These Marines are assigned to a sp ecific 
command within Marine Forces Reserve or to an Individual Mobilization 
Augmentation Detachment (IMA Det). 
 
34.  Selection Boards.  The CMC will convene boards consisting of 
commissioned officers (CWO through Col) and senior enlisted members (SgtMaj 
through MSgt; enlisted members will be at least one grade senior to those 
Marines whose records they are considering) to select those Marines best 
qualified and fully qualified for promotion to all SNCO grades.  All board 
members must be at least one grade senior to the Marines being considered for 
promotion.  These boards will be convened annually at Headquarters, U.S. 
Marine Corps. 
 
35.  Seniority Number.  The number assigned to a SNCO selected for promotion.  
The number illustrates the Marine’s relative s tanding or seniority in 
comparison to other Marines selected to the same pay grade, by a specific 
board, based on the precedence criteria established in paragraph 1102.  
 
36.  Service Limit.  Maximum amount of time a Marine may remain in the Marine 
Corps for a given grade, as established by Enlisted Career Force Controls.  
 
37.  Simultaneous Membership Program.  Enlisted Marines who are in various 
commissioning programs who maintain their enlisted status until they are 
commissioned, essentially they are holdi ng dual status in the Marine Corps. 
 
38.  Staff Noncommissioned Officer (SNCO).  Enlisted Marines serving in the 
grade of Staff Sergeant (SSgt) or above.  
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1101.  GRADE STRUCTURE.  Enlisted grades in order of seniority are:  
 
                Grade                                         Pay Grade 
 
           Sergeant Major               (SgtMaj)                 E -9 
           Master Gunnery Sergeant      (MGySgt)                 E-9 
           First Sergeant               (1stSgt)                 E -8 
           Master Sergeant              (MSgt)                   E -8 
           Gunnery Sergeant             (GySgt)                  E -7 
           Staff Sergeant               (SSg t)                   E-6 
           Sergeant                     (Sgt)                    E -5 
           Corporal                     (Cpl)                    E -4 
           Lance Corporal               (LCpl)                   E -3 
           Private First Class          (PFC)                    E -2 
           Private                      (Pvt)                    E -1 
 
 
1102.  PRECEDENCE 
 
1.  SNCOs of the same pay grade take precedence with each other according to 
the DOR in their current grades, the earlies t date taking precedence.  
 
    a.  Regular component and Active Reserve (AR) Marines of the reserve 
component, in the grades of Pvt through SgtMaj with the same DOR in their 
current grade, take precedence among themselves according to the AFADBD, the 
earlier date taking precedence.  Those Marines with the same DOR and AFADBD, 
take precedence among themselves according to the PEBD, and those with the 
same DOR, AFADBD, and PEBD then take precedence among themselves 
alphabetically by last name.  
 
    b.  Reserve component Marines in the SMCR or IRR in the grades of Pvt 
through SgtMaj with the same DOR in their current grade, take precedence 
among themselves according to the PEBD, the earlier date taking precedence.  
Those Marines with the same DOR and PEBD the n take precedence among 
themselves alphabetically by last name.  
 
2.  Marines, both regular and reserve components, selected for promotion by 
Headquarters, U.S. Marine Corps selection boards are promoted, as vacancies 
occur, according to their seniority in their previous grade.  Seniority 
numbers will be published via selection MARADMINs.  
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CHAPTER 1 
 

GENERAL 
 

SECTION 2:  PROMOTION POLICY AND PROCEDURES  
 
 

1200.  GENERAL 
 
1.  Policy.  The promotion of enlisted Marines must posit ively contribute to 
the high standards of leadership and proficiency required for continued 
combat readiness.  Promotion is not a reward for past performance but more 
importantly it is an expectation of future performance.  
 
2.  Objectives   
 
    a.  To maintain the actual strength in each grade and MOS or OccFld at 
the maximum readiness for commitment to combat.  
 
    b.  To ensure that all eligible Marines receive full and equitable 
opportunity to compete for promotion.  
 
    c.  To ensure that only the best and fully qualified Marines are 
promoted. 
 
3.  Designation of Authority 
 
    a.  Enlisted Marines will be selected and promoted as directed by the CMC 
per the policies and regulations contained in this Manual and by separate 
implementing directives. 
 
    b.  The CMC has delegated the authority to promote enlisted Marines to 
the grades of PFC through Sgt to the commanders designated below.  This 
authority may not be further delegated but, at their discretion, may be 
retained by commanders senior in the cha in of command. 
 
        (1) Commanders, major and above, having authority to convene special 
courts-martial per the Uniform Code of Military Justice (UCMJ), Article 23 
(10 U.S.C. 823), regardless of whether the exercise of such authority is 
restricted by superior competent authority. 
 
        (2) Commanders, major and above, of the Marine Corps Security Force 
companies and Fleet Anti-Terrorism Security Team (FAST) companies.  
 
        (3) Commanders, major and above, of companies of the Marine Security 
Guard Battalion. 
 
        (4) Commanders, major and above, of Personnel Support Detachments, 
Marine Aircraft Groups. 
 
        (5) Commanders, major and above, of student companies at formal 
Marine Corps Schools. 
 
        (6) Commanders, major and above, of Mari ne Corps Administrative 
detachments. 
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        (7) Commanders, major and above, of units/detachments of the Marine 
Corps Reserve having custody of the service records of the personnel under 
their commands.  (NOTE:  Where there are sites having more than one commander 
co-located, all such officers will have promotion authority for those Reserve 
Marines under their command unless that authority has been retained by the 
senior commander.) 
 
        (8) Commanders senior in the administrative chain of command to those 
specified above. 
 
        (9) Commanders holding special written promotion authority from the 
CMC.  Note:  Requests for special written promotion authority must be 
forwarded to the CMC (MMPR-2) via the chain of command.  Such requests will 
provide complete justification, to include the unusual circumstances that 
require such authority and the estimated duration the authority is required.  
Only field grade officers will be granted special promoti on authority. 
 
4.  Commanders' Responsibilities 
 
    a.  Commanders occupy a position of paramount importance in the enlisted 
promotion system.  The commander must:  
 
        (1) Ensure strict compliance with the policies and regulations 
contained in this Manual. 
 
        (2) Ensure that all enlisted Marines who are to be promoted to the 
next higher grade meet the Marine Corps standards of professionalism, 
personal performance and leadership. 
 
        (3) Ensure that a Marine is not promoted unless the indiv idual can be 
expected to assume the responsibilities and perform the duties of that grade 
in a creditable and satisfactory manner.  
 
        (4) Ensure that fully qualified and deserving Marines are 
expeditiously promoted on the date directed by the CMC.  
         
    b.  The decision to promote to the grades of PFC through Sgt rests solely 
with those commanders designated in paragraph 1200.3b.  A Marine will not be 
promoted if, in the opinion of the commander, the Marine is not capable of 
performing satisfactorily in the higher grade, even though all other 
requirements have been met. 
 
        (1) When erroneous promotions (promotion restrictions (par 1204.3) or 
administrative error) to Sgt and below are discovered, the commander without 
reference to this Headquarters will revoke the promotion and the Marine will 
be returned to the appropriate grade.  Waivers for erroneous promotions to 
Cpl or Sgt are not authorized.   
 
        (2) If determined to be in the best interest of the command and the 
Marine Corps, commanders may waive an erroneous promotion to the grades of 
PFC and LCpl for Marines who, through no fault of their own, were promoted 
prior to attaining the required TIG/TIS.  
 
    c.  SNCO promotions effected by the CMC require the certification of the 
commander.  By this certification, the commander attests that the Marine's 
advancement is in the best interest of the Marine Corps. 
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        (1) The certificate of appointment (promotion warrant) will not  be 
delivered if, during the command screening of selected Marines’ records, the 
commander suspects significant facts may have been missing from the Marine’s 
OMPF when considered by the selection board.  The commander will notify the 
CMC (MMPR-2) by naval message detailing the circumstances and request 
disposition.  The CMC (MMPR-2) in conjunction with MMSB will review the OMPF 
and MBS to determine whether the information was contained in the OMPF at the 
time of the board’s proceedings. 
 
        (2) The certificate of appointment will not be delivered if the 
Marine concerned has failed to maintain the high standards  of professional 
and personal performance which led to selection.  Refer to promotion 
restrictions contained in paragraph 1204.3.  
 
        (3) The certificate of appointment will not be delivered if, in the 
opinion of the commander, the Marine will not or can not perform creditably 
in the higher grade.  
 
        (4) The certificate of appointment may not be delivered at the 
commander’s discretion.  
 
    d.  The commander will immediately report to the CMC (MMPR -2) via naval 
message those SNCO selects who fail to maintain the high standards of 
professional and personal performance and whose promotion has not been 
effected (ceremony held, warrant deli vered).  Refer to paragraph 5200 for 
specific instructions and guidance. 
 
    e.  Once a SNCO warrant is delivered at an appropriate ceremony, it may 
not be revoked.  However, the SNCO may be reduced via appropriate 
disciplinary or administrative procedure s. 
 
5.  Promotion Ceremony.  Commanders as defined by paragraph 1200.3b are 
responsible for conducting or ensuring appropriate promotion ceremonies are 
conducted for their enlisted Marines.  Commanders may delegate responsibility 
for conducting the promotion ceremony to any commissioned officer of the  
U. S. Armed Forces (to include reserve officers and retired officers) and 
government civilian employees in grades of GS -11 and above.  Senior enlisted 
personnel may be delegated responsibility for conducting the ceremony under 
unusual circumstances.  Delegation of responsibility for the conduct of the 
ceremony does not absolve the commander of their responsibilities under 
paragraph 1200.4. 
 
 
1201.  PROMOTION SYSTEM.  The promotion system provides a process whe reby 
Marines within each grade and MOS/OccFld compete among themselves for 
promotion to the next grade.  The basic goal of the system is to advance the 
best qualified Marines to higher grades in order that MOS/OccFld vacancies in 
the enlisted structure will be continuously occupied by Marines who are fully 
qualified to perform the duties and to assume the responsibilities of the 
next higher grade.   
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1202.  MINIMUM TIME IN GRADE (TIG)/TIME IN SERVICE  (TIS) REQUIREMENTS FOR 
PROMOTION 
 
1.  Minimum TIG/TIS requirements: 
 
       USMC & USMCR        REGULAR PROMOTION    MERITORIOUS PROMOTION 
       PROMOTION TO          TIG      TIS           TIG       TIS 
 
       SgtMaj/MgySgt         3 YRS  10 YRS          - -       - - - 
       1stSgt                4 YRS   8 YRS          - -       - - -  
       MSgt                  4 YRS   8 YRS          N/A       8 YRS  
       GySgt                 3 YRS   6 YRS          N/A       6 YRS  
       SSgt                 27 MOS   4 YRS          N/A       4 YRS 
       Sgt                  12 MOS  24 MOS          N/A      18 MOS  
       Cpl                   8 MOS  12 MOS          N/A       6 MOS  
       LCpl                  8 MOS   9 MOS          N/A        NONE  
       PFC                   6 MOS   6 MOS          N/A        NONE  
 
2.  The TIG requirements are Marine Corps developed measures of promotion 
eligibility.  The TIG requirements may be reduced 6 months for SNCOs, if the 
needs of the Marine Corps dictate and as directed by  the CMC. 
 
3.  The TIS requirements are based upon completed years of service as 
determined by the AFADBD in the regular component and Active Reserve category 
of the reserve component and by the PEBD in the remaining two categories of 
the reserve component (SMCR/IRR).  The TIS requirements for meritorious 
promotion to GySgt and below are DoD limitations on promotion eligibility 
below which no member of the Armed Forces may be promoted to the 
corresponding grade.  Service performed as a temporary officer is credited 
for this purpose.  There is no TIS restriction for promotion of members of 
the Marine Band to the grades of GySgt and below .  
 
4.  The minimum TIS requirements for promotion in the regular and reserve 
components of the Marine Corps to SgtMaj or MG ySgt and 1stSgt or MSgt is 10 
years and 8 years, respectively, are established by public law and may not be 
waived. 
 
 
1203.  PROMOTION POLICIES 
 
1.  General.  This Manual is the authority for all enlisted promotions in the 
Marine Corps.  Promotions effected not in accordance with this Manual or by 
implementing directives not referenced in this Manual will be considered 
erroneous and immediately revoked.  There are no waivers to this policy.  All 
Marine Corps agencies and commands must coordinate with the CM C (MMPR) to 
ensure any meritorious or incentive programs are properly addressed in this 
Manual. 
 
2.  Meritorious Promotion.  The CMC will promote, by means other than the 
regular promotion system, exceptionally well -qualified Marines in recognition 
of outstanding leadership and performance per the provisions outlined in 
paragraphs 4100 through 4201. 
 
3.  Incentive Promotions.  Incentive promotions for Marines entering the 
Marine Corps, whether initial or prior service, are under the cognizance of  
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the Commanding General, Marine Corps Recruiting Command.  MCO 1130.80 
provides information and instructions for the administration of the Prior 
Service Enlistment Program and MCO 1130.53_ is a comprehensive or der 
detailing all enlistment incentive programs.  Several programs entitle 
Marines to guaranteed appointments to a grade other than private upon 
enlistment.  Requests for information and remedial consideration for 
promotion or backdates of rank under these  programs should be addressed to 
the Commanding General, Marine Corps Recruiting Command .  
 
4.  Medical Qualifications 
 
    a.  The enlisted promotion system has no medical prerequisites for 
promotion.  Marines who are otherwise qualified do not lose their  eligibility 
for promotion consideration or their selection for promotion due to 
hospitalization or temporary limited duty as a result of wounds, injuries, 
pregnancy, or disease (to include mental disorders).  Marines who have been 
selected and are pending a decision by the Physical Evaluation Board for a 
fitness for duty determination will be presented their certificates of 
appointment, and their promotions will be effected, if otherwise qualified.  
The following exceptions to this policy apply:  
 
        (1) Marines hospitalized with wounds, injuries, or disease (to 
include mental disorders) whose medical condition was caused by their own 
misconduct, as determined by a line of duty or JAG Manual investigation 
convened by the commander. 
 
        (2) Active component Marines who have been placed in a Permanent 
Limited Duty (PLD) status who are retained in order to attain 20 years of 
service are not eligible for selection consideration or promotion unless they 
were on a select list for promotion prior to enteri ng the PLD status. 
 
        (3) Reserve component Marines on the active status list who have been 
found Not Physically Qualified (NPQ), who have at least 18 but less than 20 
years of qualifying service for retirement and have been retained on the 
reserve active status list are not eligible for selection consideration or 
promotion unless they were on a select list for promotion prior to entering 
the NPQ status. 
 
    b.  Commanders who have administrative control of hospitalized Marines in 
the grades of Cpl and below will establish and maintain the necessary 
monitoring systems to ensure that each hospitalized Marine within their 
jurisdiction receives the promotion consideration to which entitled.  
 
    c.  Reserve component Marines in the SMCR who are in receip t of a Notice 
of Eligibility for benefits (medical), who are temporarily not physically 
qualified, or who are pending a medical determination for fitness for 
retention, do not lose their eligibility for promotion.  
 
5.  There are no provisions to issue a te mporary, honorary or probationary 
enlisted appointment. 
 
6.  There are no provisions that allow commanders to waive composite scores.  
 
7.  There are no CMC-directed Professional Military Education requirements 
for promotion to the grades of PFC through Sgt . 
 



1-13 

MARCORPROMMAN, VOL 2, ENLPROM                     1203  
 
 

8.  Promotions will not be used as rewards for performance of duty for which 
a personal decoration is appropriate.  This will not be construed as 
prohibiting a promotion under circumstances for wh ich a personal decoration 
is recommended, provided that the promotion is based on a demonstrated 
capacity to discharge the duties and responsibilities of the higher grade.  
 
9.  Marines who are eligible for selection consideration and voluntarily 
request transfer to the Fleet Marine Corps Reserve (FMCR) or Retired Reserve 
prior to the adjournment of the appropriate selection board will be removed 
from the eligible population and will not be considered for selection.  
 
    a.  If the CMC (MMSR) disapproves the  Marine’s request for transfer to 
the FMCR or the Retired Reserve, and the eligible Marine was not considered 
by the appropriate selection board, the Marine may be eligible for remedial 
promotion consideration.  Requests for remedial consideration will be 
submitted per paragraphs 3600 through 3604.  
 
    b.  Marines who are twice failed of selection or are approaching service 
limits, and who are required to request transfer to the FMCR or Retired 
Reserve to be entitled to retirement benefits, may request via  naval message 
to the CMC (MMSR and MMPR) to be considered by the appropriate selection 
board if their EAS/ECC is after the scheduled adjournment date of the 
appropriate selection board.  Marines in this category should submit their 
request for consideration by a selection board prior to the convening date of 
the selection board.  
 
    c.  The CMC (MMSR) will provide the Promotion Branch the names of Marines 
who are retiring and who should be removed from consideration by a selection 
board.  The CMC (MMSR) also will provide the Promotion Branch with the names 
of Marines who are retiring, but who have requested selection consideration 
in conjunction with their retirement request.  These Marines must meet the 
requirements of paragraph 1203.9b, above, to be con sidered for promotion. 
 
10.  Marines on the Retired List or in the FMCR are not eligible for 
promotion or selection consideration except when they are assigned to 
extended active duty (EAD) with the Regular Establishment in excess of one 
year. 
 
11.  Marines on the Retired List or in the FMCR are not eligible for 
promotion or selection consideration except when recalled to temporary active 
duty in excess of one year during a national emergency.   
 
12.  Marines who request the Voluntary Separation Incentive/S pecial 
Separation Benefit (VSI/SSB) are not eligible for promotion.  Marines in this 
category who are erroneously considered and selected and those Marines who 
are selected and later request VSI/SSB will be administratively deleted from 
the selection list.  If the request is disapproved, the Marine may be given 
remedial consideration.  However, Marines who receive VSI/SSB and 
subsequently enlist in the Marine Corps Reserve within 24 hours of their 
separation for a period of two or more years are eligible fo r promotion 
consideration as a reserve. (Refer to paragraph 1203.18).  
 
13.  Lance corporals and above who are denied further service beyond their 
current expiration of active service are not eligible for promotion 
consideration. 
 



1-14 

1203                    MARCORPROMMAN, VOL 2, ENLPROM 
 
 

14.  The following Marines will not be considered for promotion:  
 
    a.  Marines who have not been recommended for reenlistment (RE -4/4B). 
 
    b.  Marines who have demonstrated substandard performance (RE -3C/3P).  
Marines assigned RE-3C due to humanitarian reasons remain eligible for 
promotion consideration. 
 
    c.  Marines who have refused to execute permanent change of station (PCS) 
or Unit Deployment Program (UDP) orders (RE -30) (career Marines only). 
                                                                                   
    d.  Marines who have refused to extend or reenlist to obligate sufficient 
additional service to carry out PCS or UDP orders (RE -30) (career Marines 
only). 
 
    e.  Marines in any of the categories listed above, who have been 
erroneously considered and selected for promotion by a SNCO selection board, 
will be administratively deleted from the selection list.   
 
15.  Marines who have failed to complete their required Professional Military 
Education (PME) and are erroneously selected by a CMC SNCO Selection Board 
(Headquarters, U.S. Marine Corps) will be administratively deleted from the 
select list. 
 
16.  Marines who have passed the rigid screening process for assignment, 
undergone the rigorous training requirements for the duty, and successfully 
completed a demanding assignment as a Drill Instructor, Recruiter, Marine 
Security Guard or Marine Corps Security Force member, have indicated 
possession, to a high degree, of the qualifications conside red necessary for 
promotion.  Unless there is evidence to the contrary as a result of other 
assignments, a Marine who has successfully completed or is currently serving 
in an assignment as a drill instructor, recruiter, Marine Security Guard or 
Marine Corps Security Force member will be considered as highly qualified for 
promotion. 
 
17.  The following categories of reserve component Marines on active duty 
will compete for promotion with personnel of the Selected Marine Corps 
Reserve: 
 
    a.  SMCR Marines serving on TAD orders as recruiter aides.  
 
    b.  SMCR Marines serving on TAD for special limited time projects (ADSW).  
 
    c.  Mobilized members of the IRR.  
 
    d.  Marines serving on EAD from the FMCR list.  
 
    e.  Limited Tour Active Reserve Marines.  
 
18.  Intercomponent/Intercategory Transfers  
 
    a.  Qualified active component SNCOs can request immediate reenlistment 
into the SMCR or IRR prior to discharge by contacting their Career Planner or 
the USMCR Ready Reserve Liaison Personnel assigned at l ocal bases and 
stations.  A request of this nature is considered a "career" decision and 
will not penalize those Marines selected for promotion.  
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    b.  Marines selected for promotion by active compo nent SNCO selection 
boards who are released from active duty after the approval date of the 
board, but prior to being promoted, may receive the promotion when their 
seniority number is reached, under the following conditions:  
 
        (1) The Marine must effect an immediate reenlistment (within 24 hours 
of discharge) into the SMCR/IRR for a minimum of 2 years.  
 
        (2) The Marine's active component commanding officer does not insert 
an entry on the administrative remarks page of the Marine's SRB stating  that 
the Marine is not considered qualified for promotion.   
 
        (3) The Marine has not entered into a promotion restriction status.  
 
    c.  Marines who effect an intercategory transfer; i.e., from AR to SMCR, 
AR to IRR, SMCR to AR, SMCR to IRR, IRR  to AR and IRR to SMCR, while a 
Reserve SNCO selection board is in session, will remain eligible for 
promotion in the category in which they resided on the convening date of the 
board (refer to paragraph 3200.2).  Marines who transfer from the regular 
component to the reserve component must do so prior to the convening of the 
Reserve SNCO Board in order to be considered for promotion in the reserve 
component (refer to paragraph 3200.2).  
 
    d.  Reserve component Marines considered and selected for promotio n in 
any category by the Reserve SNCO selection board who subsequently transfer to 
another reserve category after the approval date of the board, but prior to 
being promoted, may still be promoted.  The Marine may be promoted unless on 
the date of transfer an authenticated entry is made on the administrative 
remarks page of the SRB by the individual's commanding officer stating that 
the Marine is not considered qualified for promotion.   
 
    e.  Commanders of Marines in the categories addressed in paragrap hs 
1203.18b, 1203.18c, and 1203.18d, above, should request promotion authority 
from the CMC (MMPR-2), enclosing a statement or copy of the administrative 
remarks page of the SRB which states that the Marine is considered qualified 
for promotion.  The Marine's promotion will be effected when his or her 
seniority number is reached on the selection list.  The CMC (MMPR -2) will 
then forward the promotion authority to either the Commander, Marine Forces 
Reserve (COMMARFORRES) if a member of the SMCR, or the CG, MCRSC, if a member 
of the IRR. 
 
19.  Reserve component Marines who are administratively reduced as a 
prerequisite for reenlisting in the regular component, and who subsequently 
return to the reserve component, will be appointed to the highest grade held 
prior to entry in the regular component.  The DOR for the appointed grade 
will be the 1st day of the month in which the Marine reenlists in the reserve 
component, minus the service performed in that grade prior to entry into the 
regular component.  If promoted while in the regular component and reenlisted 
in the reserve component, he or she will retain the highest grade held upon 
release from the regular component.   
 
20.  A Marine who has successfully completed treatment for alcohol abuse or 
alcoholism will be promoted if otherwise determined qualified by the 
commander.  Following successful completion of treatment, as determined by 
the Alcohol Rehabilitation Service or Alcohol Rehabilitation Center, Marines 
can and should be expected to perform in their pres ent grade and assume  
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responsibilities and duties of the next higher grade.  Certificates of 
appointment will not be withheld solely because of current participation in 
an alcohol treatment program, provided the Marine is otherwise qualified for 
promotion; however, a certificate of appointment should not be delivered if 
the individual's performance, conduct, or leadership abilities are below 
acceptable standards (see paragraph 5200).                                                                                                                
 
21.  Marines who have successfully completed a formal, in -patient, 
rehabilitation program for pathological weight disorders, and who are in 
compliance with the Marine Corps weight standards, will be promoted if they 
are otherwise determined to be qualified for promotion by the commander.  
 
22.  A Sgt and above who refuses to accept a promotion to the next higher 
grade will not be considered for selection by future SNCO selection boards.  
The Marine will be considered passed over (failed of selection) for this 
selection board, and all future selection boards.  
 
23.  Marines who are confined by civil and/or foreign authorities, on 
appellate leave, or in an unauthorize d absence and/or deserter status, or who 
enter such status while the selection board is in session, are not eligible 
for promotion consideration.  If the Marine is subsequently exonerated of any 
wrongdoing, appropriate remedial consideration may be granted .   
 
 
1204.  PROMOTION RESTRICTIONS 
 
1.  The enlisted promotion system prohibits promotion of more than one grade 
at a time unless specifically directed by the CMC.  
 
2.  Promotions will not be backdated for the purpose of increasing pay and 
allowances. 
 
3.  Marines will not be promoted while in any of the following categories : 
 
    a.  On the date transferred to a retired status.  
 
    b.  In a retired status. 
 
    c.  On the inactive status list of the Marine Corps Reserve.  
 
    d.  On the date the Marine accepts an appointment to warrant officer.  
 
    e.  On the date the Marine accepts a commission.  
 
    f.  Within 18 months of the date convicted by a general court -martial.  
Commanders may partially waive this restriction, in the cases of 
exceptionally well-qualified Marines in the grades of PFC and Pvt, 12 months 
after the date of conviction. 
 
    g.  Within 12 months of the date convicted by a special court -martial.  
Commanders may partially waive this restriction, in the cases of 
exceptionally well-qualified Marines in the grades of PFC and Pvt, 6 months 
after the date of conviction if the Marine meets minimum TIG/TIS 
requirements. 
 
    h.  Within 6 months of the date convicted by a summary court -martial. 



1-17 

MARCORPROMMAN, VOL 2, ENLPROM                     1 204 
 

 
    i.  In a probationary status as the result of sentence by a court -
martial. 
 
    j.  Within 3 months of the date awarded nonjudicial punishment.  
 
    k.  In a probationary status as a result of NJP under the authority of 
the UCMJ, Article 15, where any portion of the punishment is suspended.   
Commanders may partially waive this restriction, in the cases of 
exceptionally well qualified Marines in the grades of PFC and Pvt, 3 months 
after the date of conviction. 
 
    l.  Within 12 months of an administrative reduction to Sgt or higher 
grade as a result of a Competency Review Board (CRB).  
 
    m.  Within 6 months of a punitive or administrative reduction to LCpl or 
Cpl as a result of a CRB. 
 
    n.  Within 3 months of a punitive or administrative redu ction to Pvt or 
PFC as a result of a CRB. 
 
    o.  While in a suspended administrative reduction status as a result of a 
CRB.  Commanders may partially waive this restriction, in the cases of 
exceptionally well-qualified Marines in the grades of PFC and Pv t, 3 months 
after the CRB is approved. 
 
    p.  Within 18 months of the date confirmed distribution, use or 
possession of illegal drugs took place.  For purposes of this paragraph, the 
18-month period will begin on the date positive confirmation is receive d from 
the DoD-certified drug testing laboratory in the case of urinalysis 
detection, or from the date of the illegal drug incident, or other means of 
identification resulting in a conviction or finding of guilt.  (NOTE:  This 
promotion restriction does take precedence over the restrictions contained in 
paragraphs 1204.3g, 1204.3h, and 1204.3j.)  
  
    q.  Within 12 months of conviction by military (to include a military 
magistrate) or civil authorities of Driving Under the Influence (DUI) or 
Driving While Intoxicated (DWI).  Commanders may partially waive this 
restriction in the cases of exceptionally well qualified Marines in the 
grades of PFC and Pvt to 6 months after the date of conviction.  
 
    r.  Within 6 months of conviction by civil authorities (fore ign or 
domestic), or action taken which is tantamount to a finding of guilt; i.e., a 
plea of no contest, for an offense which is considered a misdemeanor, other 
than minor traffic violations, in the civil jurisdiction.  
 
    s.  Within 18 months of conviction by civil authorities (foreign or 
domestic), or action taken which is tantamount to a finding of guilt; i.e., a 
plea of nolo contendere, for an offense, which is, considered a felony in the 
civil jurisdiction.  Commanders may partially waive this restric tion in the 
cases of exceptionally well-qualified Marines in the grades of PFC and Pvt to 
12 months after the date of conviction.  
 
    t.  Marines who are confined by civil and/or foreign authorities, on 
appellate leave, or in an unauthorized absence and/o r deserter status will 
not be promoted.  If a Marine who is under consideration by a SNCO selection 
board enters into one of the above categories while the board is in session,  
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the individual will be administratively deleted from the list of eligibles.  
If the Marine is subsequently exonerated of any wrong doing, appropriate 
remedial consideration may be granted.   
 
    u.  Marines pending administrative separation for misconduct, 
unsatisfactory participation in the reserve component, homosexual conduct, 
unsatisfactory performance, alcohol rehabilitation failure, weight control 
failure, etc. are not eligible for selection consideration or promotion.  The 
loss of promotion eligibility begins the date the  administrative separation 
package is signed by the commander for forwarding to the General Court -
Martial Convening Authority for final disposition.  (Note:  This includes 
medical separations determined to be not in the line of duty or due to a 
member’s own misconduct.) 
 
    v.  While serving under a suspended administrative discharge.  
 
    w.  While assigned to the weight control or military appearance program.  
 
    x.  After failure of the Marine Corps Physical Fitness Test (PFT).  This 
restriction remains in effect until the Marine passes the PFT.  
                                              
    y.  While awaiting a pending court -martial or nonjudicial punishment. 
 
    z.  While pending adjudication of charges by a civil court, either 
foreign or domestic. 
 
    aa.  While pending administrative action by a CRB.  
 
    bb.  While awaiting administrative reduction or separation (excluding 
non-culpable physical disability).  
 
    cc.  When not recommended for reenlistment.  (Reenlistment Code (RE) RE -
4/4B) 
 
    dd.  When assigned an RE-3C/3P for substandard performance.  The RE -3C 
reenlistment code assigned in conjunction with a humanitarian transfer is not 
a promotion restriction. 
 
    ee.  After refusing to execute Permanent Change of Station (PCS) or Unit 
Deployment Program (UDP) orders (RE-30).  
 
    ff.  After refusing to extend or reenlist to obligate sufficient 
additional service to carry out PCS or UDP orders (RE -30).  
 
    gg.  After applying for early separation under an existing or future 
early separation program; e.g., VSI (RE-3V)/SSB (RE-3S).  This restriction 
does not apply to Marines who request early release to attend school.  
 
4.  No waivers of the promotion restrictions resulting from illegal drug 
use/possession will be granted. 
 
5.  The CMC reserves the authority to make final determination for promotion 
to the SNCO grades.  Any Marine who is selected by a SNCO selection board and 
subsequently enters a promotion restriction status will be reported to the 
CMC (MMPR-2) per instructions contained in paragraph 5200.   
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1205.  RECORDS DISPOSITION.  Correspondence generated per this Manual will be 
disposed of per the instructions in paragraph 1400 of SECNAVINST 5212.5B.  


